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Our mission is to assist the clothing industry to enhance its global
competitiveness through the adoption of an industry-led approach to
effectively strengthen our services in:

* Training and developing management and technical professionals;

* Promoting sound commercial practices, as well as productivity and
quality improvement programmes;

* Facilitating the application of information technology.
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The Authority joined the ‘Education &
Careers Expo 2011’ which was
organised by the Hong Kong Trade
Development Council. The Expo was
held at Hong Kong Convention and
Exhibition Centre and lasted for four
days started from 17 Feb 2011.
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R EA2011E7H15-16 B2 The Authority joined the ‘International
ETHXERNEESERE Forum and Expo 2011’ on 15-16 July
ROCEBRNEREHY B RIELEE 2011, which was organised by EDB
B2011 - JIHmBENEEE L and held at Hong Kong Convention and
BET#HN TEREBENESR Exhibition Centre. The Authority has
BB &REREFREZMFA set up a booth in the expo to demonstrate
BEH - EZEBATHIIRS the works of our students and introduce
BENRERE: © the latest training programmes and
career information of the Authority to
the public.
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Parents of the students were invited to
the CITA Parents Day on 23 Jul 2011.
Apart from visiting the facilities of the
Authority and watching the showcases
of our students, parents also joined the
awards presentation- ceremony of

“Fashion Styling Competition 2011” .
The video of the competition process
was also shared with the parents.
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The Authority participated at the Interstoff Asia Essential on
6-8 Oct 2011 at Hong Kong Convention and Exhibition Centre
organised by Messes Frankfurt (HK) Ltd.

On 7 Oct, the Authority organised a forum — The Evolving
Fashion — with two major issues discussed: (1) Would Hong
Kong fashion industry evolves to be a “Super Servicing
Centre” so as to survive in the future? (2) Has there been a
redefinition of ‘merchandising’ and emerging demand for
new talents?

Top-notched executives from leading international buying offices,
renowned retail brands and principal fashion conglomerates
were invited as speakers or facilitators. Over 300 guests from
different sectors attended the forum and shared their views
on the future of HK fashion industry and the role of
merchandising.

terstofy
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This fashion show was cooperatively organised by
the 2 classes of the Middlesex University BA
programmes Year 1 students on 8 Oct 2011 at the
Jockey Club Creative Arts Centre. This provided the
opportunity for the students to gain experience on the
whole process on organising a fashion show.
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This Graduation Ceremony was held at the Lecture Hall'at the

BEEHEFE2011FE11H28B RINRB AR EHRRE Authority on 28 November 2011. Graduation certificates and
BT  RTBREBERE  RES - BIERRE awards for scholarship, outstanding performance and service
ORI BB FRER T BENREREN were presented. The slideshow of students’ fashion show
FE was also played in the ceremony.

{MM .4- =
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Dr. Hon. LAM Tai-fai, BBS, JP
Chairman
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The year of 2011 is special to Hong Kong textile and clothing
industry. With the economic downturn and the weakening of the
purchasing power of the world’s major economies, Hong Kong’ s
clothing export was hammered but the industry still managed to
respond proactively to the challenges. As a training organisation
for the clothing industry, we aim to move with and support the
clothing industry by enhancing human capabilities as well as
industrial competitiveness. We are confident to assist the industry
overcoming the difficult time and preparing for the future.

The globalisation in textile and clothing industry has brought
about changes to the industrial structure which is characterised
with international integration and specialisation. Along this trend,
the local manufacturing sector has migrated to the Mainland or
other locations. Hong Kong, however, has been holding the
edge with its unique political and economic condition, strong

" industrial base and operational experience. With this foundation,

the local clothing industry was not eliminated but has determined
its new role in the global fashion supply chain.

Many clothing enterprises in Hong Kong have emerged from
doing manufacturing for the brands (OEM), to manufacturing
own designs (ODM), and even establishing own brands (OBM).
The business scope has therefore been extended from import
and export trade to high value added functions like sourcing,
quality monitoring, product design and development, wholesale
and retail operations. Many famous international brands and
China local brands have chosen Hong Kong as their regional
headquarters contracting local enterprises to take up these
functions.
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All these changes have brought about different requirements, in
quantitative and qualitative terms, for manpower. There has
been a shift of demand for core competence from production
technology to global vision, keen fashion sense and technical
expertise.The Authority is keen to keep abreast of the latest
industrial and market situation. It launched a series of seminars
and forum to tap views from leading professionals of different
apparel enterprises, both local and international, regarding the
future of Hong Kong clothing industry and demand for
manpower. Most of the speakers agreed that Hong Kong should
take a new role in the glo_bal supply chain. Their opinions have
also shed light on the future demand for manpower and provided
a new direction for training development.

To cope with these changes, the Authority has undertaken a
review of existing training offers and made considerable adjustments
which covered the training objectives, contents and methodology.
The training team and facilities have also been strengthened to
support the changes. Continuous improvement and feedback
mechanism are in place to ensure the change is on the right
track.

The Authority has to be more forward looking and proactive. As
such, efforts have been made to investigate and analyse the
needs of and difficulties faced by clothing enterprises. Through
the close cooperation with various trade associations and related
consortiums, we have been working on a number of applied
research projects. This would not only strengthen Hong
Kong’ s role as a sourcing hub in the global supply chain, it
would also enhance our capability in organising, enriching and
transmitting knowledge. It would provide a firmer base for developing
future talents with visionary thinking and diversity.

| believe that if the Authority could keep offering quality training,
moving with the development strategy of the industry and
utilizing our current strength to enhance Hong Kong’ s new role
in the global supply chain, it will eventually have a positive effect
on the holistic development of Hong Kong' s economy and
livelihood.
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Prof. Philip K.W. Yeung
Executive Director
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Clothing Industry Training Authority (CITA) has a long tradition of
providing work-integrated vocational education and training for
youngsters who aspire to become a member of our industry. At
the same time we also strive to equip industrial practitioners with

the knowledge necessary to succeed in the exciting fashion world.

Evolving Fashion Forum

The turbulent economic and market environment has induced
vigorous changes in the industry, both globally and locally. In
order to keep track of the industrial trend, an investigation was
initiated to identify future trend of the industry and its demand for
manpower. Since last year, a series of Fashion Career

~Seminars had been organized through the network of our

Fashion Merchandisers Club. Leading professionals from
different sectors of the industry were invited to express their
views. As a concluding event, the Evolving Fashion Forum was
held in October 2011 at the HK Convention and Exhibition
Centre. The Forum brought together leaders and practitioners in
discussing the industry’ s future.  “Value” is the key to
survive. The industry has been evolving over the years to create
new values in the gIobaI\s‘uppIy chain. While some low value
adding servicing functions have shifted out from Hong Kong, it is
taking up a more strategic role especially in sourcing, compliance
and product development. Many apparel firms have adopted
global approach in selebting control office, production location,
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product features and staff. In the process of creating value, it
requires a new breed of talents that have global mindset and
technical competence, are innovative and customer oriented with
sense of fashion. Current training provision may not suit this
identified talent needs. Efforts have to be made in developing
new training courses to help the industry coping with this

During the year, CITA has got prepared to receive the first batch
of Secondary 6 graduates under the New Senior Secondary
Academic Structure. In 2012/13, two new full-time programmes,
BTEC Higher National Certificate / Higher National Diploma in
Fashion and Textiles; and Technical Diploma in Apparel Design
and Production, are to be offered. Together with our existing
programmes, we would pave a clear articulation pathway which
opens up the learning highway for students to study from
If)iploma to Postgraduate level.

To refresh our image and better position our full-time
programmes, we have now developed “CITA Fashion
In 2011, CITA Fashion
Academy had offered six full-time programmes which include

Academy” as an iconic identity.

Diploma in Fashion Design Studies and Project Yi Jin (partnered
with OUHK LiPACE), Bachelor of Business Administration in
Fashion Business (partnered with OUHK), Bachelor of Arts
Honours Fashion and Bachelor of Arts Honours Fashion Design,
Styling and Promotion (partnered with OUHK LiPACE and
Middlesex University).and,Diploma in Apparel Merchandising.

A"

For part-time programmes, we addressed industry needs by
offering a wide range of courses covering short
courses/workshops, Skills Upgrading Scheme Plus courses,
Certificate, Diploma, Advanced Diploma, Bachelor and Master
degrees. These programmes provide extensive learning
platform for working adults to develop their capabilities in a
balanced, well-rounded manner. CITA also partnered corporations
and public sectors (such as government departments) in developing

customised training courses. .

BIREIRF20115FHR
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In the past few years, we have observed a trend in the industry
for reducing environmental impact, cutback in the exploitation of
resources and eliminating inequities in labour practices. The
growing concern of sustainability has affected every facet of the
global fashion industry. CITA has therefore made a substantial
effort in assisting the industry to improve their professional
expertise in this aspect. We have, in particular, partnered with
the Sustainable Fashion Business Consortium (SFBC) and the
Global Apparel, Footwear and Textile Initiative (GAFTI) to
develop and organise various activities in promoting the concept
of sustainability. One of such activities is the launching of a
project called — “Enhancing the Low Carbon Competitive
Advantage across the Manufacturing Sector of the Hong Kong
Apparel Supply Chain through Effective Carbon Disclosure &
Carbon Emission Reduction” . The aim of this project is to
develop methodologies across the Hong Kong apparel supply
chain to assess the carbon footprint of their products and identify
opportunity in carbon emission reduction.

To improve operational efficiency, the Administration Division
has been streamlining the work processes. Likewise, a new
Student Management System was being developed to handle
full academic administration functions. The system would be
launched in two phases: back-office academic administration
and student portal. The system expedites information retrieval
and internal communication as well as minimises paper
consumption. With this new system, we aim to provide a better
support to our training activities.

AY

The rapid changes in the global and local environment have
brought both challenges and opportunities to CITA. | would like
to thank our Chairman and Authority Members for their judicious
advice and generous support. My heart-felt appreciation also
goes-to all our colleagues for their hard work and dedication. In
addition, special thanks would be extended to the Labour and
Welfare Bureau, various textile and apparel associations,
partners and alumni for their valuable contributions and support.
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We are well prepared for the anticipated substantial demand for
vocational training due to the double cohort coming up in Fall
2012. We have also identified possible development areas to
meet the changing needs of the industry. With the unfailing
support from all stakeholders of CITA, | am optimistic that we
can overcome these challenges and pursue our goal of becoming
the leading fashion training institution for both Hong Kong and
the Region.

EXECUTIVE DIRECTOR'S MESSAGE ﬂ
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Dr. Hon. LAM Tai-fai, BBS, JP
(Chairman)
ERFEHHBERBSAE
representing the Hong Kong Woollen
and Synthetic Knitting Manufacturers’
Association Ltd.

FRIREREL

Dr. CHAN Chun-tung, John
BEIXEEEAR
representing the Federation of
Hong Kong Industries

PRk REE

Mr. CHAN Wing-on, Roger
FEHOBEAR
representing The Hong Kong
Exporters’ Association

PRIk £ e 4

Mr. CHAN Wing-sun, Samuel
EBRARBERELEREK
representing the Hong Kong Garment
Manufacturers Association Ltd.

B EEE

Mr. CHENG Man-tak, Richard
EBHREEEAKR
representing The Federation of Hong
Kong Garment Manufacturers

EENR A

Mr. CHUNG Kwok-pan, Felix
ERPERBHEEAR
representing The Chinese
Manufacturers’ Association of
Hong Kong

BEERE

Mr. FUNG Cheuk-wai, Daniel
HBXIREIITHERS
nominated by the Executive Director
of the Vocational Training Council

BIEESE

Mr. FUNG Wai-yiu, Willie
ERENBEEAERE
representing the Hong Kong Garment
Manufacturers Association Ltd.

TERLt

Ms. HO Chi-ying, Sabina
IXESEERNR

representing the Director-General of
Trade and Industry

QHEERE

Mr. LOK Kee-loong, Richard
BEINRBHBRHXEIREES
&

representing the Textile and Clothing
Training Board of the Vocational
Training Council

REMREE

Mr. NGO Wai-min, Ricky
EREHLOBRBSERAITDMNE
representing the Hongkong Knitwear
Exporters & Manufacturers
Association Ltd.

mESTL
Ms. SIU Chui-fong
BIgRE

representing Trade Union

SiEnEit

Ms. Jenny SZETO
BIREANREEWERNRK
representing the Permanent
Secretary for Labour and Welfare

ERIELE

Mr. TAM Chin-ming
BBRNEAREAR
representing The Federation of
Hong Kong Garment Manufacturers

BEELL

Ms. YANG Ming-yen, Teresa
EBEEERE

representing The Hong Kong General
Chamber of Commerce

B EE

Mr. Kevin YEUNG
E3/ YN

Lay Member

B IERE

Mr. YOUNG Sheung-ching,
Clement
BEIRFBHBREREIREES
VS

representing the Textile and Clothing
Training Board of the Vocational
Training Council
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Retired Members
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(w.e.f. 6 July 2011)
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Dr. SHAM Hiu-tung, lona
ZIRBEANEEEMERKE
representing the Permanent
Secretary for Labour and Welfare

(201159 A58 4EX)

(w.e.f. 5 September 2011)
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Ms. Irene CHEN
HBEIREHTRSRE
nominated by the Executive Director
of the Vocational Training Council

Bk E

Mr. CHENG Man-piu, Francis
BEBIEBERR
representing the Federation of
Hong Kong Industries

SELHKE

Mr. CHOI Shiu-sum, Philip
BEBRTEABmEAR
representing The Federation of
Hong Kong Garment Manufacturers

REERE

Mr. LEUNG Ka-yuen, Lawrence
EBEMEOREEERLANREK
representing the Hongkong Knitwear
Exporters & Manufacturers
Association Ltd.

ERERE

Mr. WONG Cheung-chi, Thomas
BERBHBRHREIREES
K&k

representing the Textile and Clothing
Training Board of the Vocational
Training Council
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Ms. YU Sui-king, Susanna
BIgRE

representing Trade Union

(20115F9H23 A4 %)

(w.e.f. 23 September 2011)
BEEE

Mr. YEUNG Fan
BRANRFETERER
representing The Federation of Hong
Kong Garment Manufacturers
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The Clothing Industry Training Authority was established by
statute in September 1975 according to the Industrial Training
(Clothing Industry) Ordinance. The functions of the Authority as
defined in Section 5 of the Ordinance are:

1. to provide training courses for the clothing industry;

2. to establish and maintain industrial training centres;

3. to assist in the placement of persons completing our training
courses; =

4. to make recommendations with respect to the rate of levy.

The Authority shall consist of 17 members
of whom:

* Two shall be persons nominated by The Federation of Hong
Kong Garment Manufacturers;

* Two shall be persons nominated by the Hong Kong Garment
Manufacturers Association Ltd.;

* Two shall be persons nominated by the Textile and Clothing
Training Board of the Vocational Training Council;

* One shall be a person nominated by the Federation of Hong
Kong Industries;

* One shall be a person nominated by The Chinese Manufacturers’
Association of Hong Kong;

* One shall be a person nominated by the Hong Kong Woollen
and Synthetic Knitting Manufacturers’ Association Ltd.;

* One shall be a person nominated by The Hong Kong Exporters’
Association;

® One shall be a person nominated by The Hong Kong General
Chamber of Commerce;

* One shall be a person who holds office as an official of a trade

_~ union which is registered in Hong Kong and connected\with

the clothing industry;

® One shall be a person nominated by the Executive Director of
the Vocational Training Council;

* One shall be a person nominated by the Hongkong Knitwear
Exporters & Manufacturers Association Ltd.;

* Two shall be public officers; and

* One shall be a person, not being a public officer or person
connected with any of the.organizations as mentioned above.
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To enable the Authority to better discharge its functions and
achieve its objectives, five committees were appointed from
among its 17 members to take responsibilities of specific functions.
Committees were empowered to co-opt any person whose
professional advice is expected.

The Committees oversee specific issues that may affect the
operation of the Authority. The Authority held two meetings to
deliberate its way forward and set forth the related strategies to
cope with future changes.

The Committees will continuously pledge to monitor the
effectiveness of allocation of resources and the efficiency of the
operation of the Authority. In the long run, the Committees
aspire the Authority as a }najor change agent to assist Hong
Kong to become the fashion design, development and trading
hub in the Asia Pacific Region.

Dr. Hon. LAM Tai-fai, BBS, JP (Chairman)
Dr. CHAN Chun-tung, John

Mr. CHAN Wing-sun, Samuel

Mr. CHENG Man-tak, Richard

Mr. LOK Kee-loong, Richard

Mr. NGO Wai-min

Ms. Jenny SZETO

Terms of Reference:

1. To negotiate with the Government on loans for development;

2. To prepare annual estimates of income and expenditure;

3. To be responsible for the investment of the Authority’s funds
which are not immediately required; and

4. To advise the Authority on any other financial matters referred
to it by the Authority.

Mr. TAM Chin-ming (Chairman)
Dr. CHAN Chun-tung, John

Dr. Hon. LAM Tai-fai, BBS, JP
Mr. LOK Kee-loong, Richard
Ms. Jenny SZETO

Mr. Kevin YEUNG

Terms-of Reference:

1. To negotiate with the Government on land grant for Training
Centres;

2. To liaise with the architect responsible for the building of the;
Centres; and \

3. To be responsible for matters relating to the buildings after
completion.
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Ms. YANG Ming-yen, Teresa (Chairman)
Mr. CHAN Wing-on, Roger

Mr. FUNG Cheuk-wai, Daniel

Ms. HO Chi-ying, Sabina

Mr. NGO Wai-min, Ricky

Ms. SIU Chui-fong

Ms. Jenny SZETO

Terms of Reference:

1. To decide the training courses to be run, necessary equipment
and materials to be purchased, and the disposal of finished
products; =

2. To be responsible for the efficient operation of the training courses;

. To maintain the standard of instruction; and

4. To advise on and monitor the placement of trainees upon
completion of training courses.

w

Mr. CHUNG Kwok-pan, Felix(Chairman)
Mr. FUNG Wai-yiu, Willie

Ms. SIU Chui-fong

Ms. YANG Ming-yen, Teresa

Mr. Kevin YEUNG

Mr. YOUNG Sheung-ching, Clement

Terms of Reference:

1. To make recommendations to the Authority on publicity
programme;

2. To propose an estimate of expenditure for publicity;

* 3. On the advice of the Authority’s Chairman, to initiate additional

activities as appropriate; and
4. To undertake such other activities as the Authority may direct.

Mr. FUNG Wai-yiu, Willie (Chairman)
Mr. CHAN Wing-sun, Samuel

Mr. CHAN Wing-on, Roger

Mr. CHENG Man-tak, Richard

Mr. CHUNG Kwok-pan, Felix

Mr. TAM Chin-ming

Mr. YOUNG Sheung-ching, Clement

Terms of Reference:

1. To be responsible for staffing matters including the
recruitment, salary and other conditions of service for the
Authority’s staff;

2. To decide any other personnel matters; and

3. To- negotiate, when necessary, with Government on the
secondment of officers from the civil service.
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STAFF

FHREF > JREEZHBMEAZBN T LA o 25D At the year-end, there was 49 full-time staff working in the
> A4 REELERENERE H—FE—Z2EE Authority. At the same time, part of the full-time and part-time
EHMEE WAL EREERNES - training programmes were largely supported by 101 lecturers

employed on a part-time basis. Most of them were experts from

the industry.

AR B RSB S EN - S EFETE The Authority is supportive of staff development in a variety of
B SEWSE - SHEYI - LS EMER activities ranging from skills workshops, management seminars,
HA LU EITEARENESE - SEBEREET to short courses and academic programmes. Staff who pursued
EIHEE  TREEMRNELEYE T academic degrees received partial sponsorship while those took

5 ~ = o= rt in training and professional events received full sponsorship.
3 CER-HZtE ZEND ga
ﬁ;ilfﬂ?‘ﬁﬂigﬁlllﬁﬁﬁ TEERRSRONT During the year, a total of 27 staff members benefited from the
NEFIZN T o

Authority’s support for their Earticipation in around 49 programmes
and activities.

FRENBERRTRRT R : =

Staff position at the year end is set out below:

S 2 BEAR
i AVE NUMBER OF STAFF STAFF GRADE

BB= Executive Director

S AR ERM Senior Lecturer

HEE Instructor

TEA Technologist

SHREREML 3 : Senior Project Officer

HAFE Project Officer

1HA BpE et Project Assistant

THREE Administrative C;fficer

XEEE Clerical Officer

By E Assistant Officer

TiG/REEE — Marketing/Programme Coordinator
RME Technician

PN ZEEE = Office Support Assistant ¢
BERE Cleaner {

\

4
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STAFF

Organisation Structure

HRE
BE SRR
Executive Director
Prof. Philip K. W. Yeung, PhD

iTEcR
pAcg s}
&EE ST &
Administration Division

Manager
Mr. Michael Yeung, MPhil, MSc, MMgt

T

Academic Administration

e b
3 =
(=]

Accounts

BEZHRUEE

Building Services & Maintenance

ANERERAT

Human Resources & Administration

Bl R R

|.T. Development

BEEBRBERRE

Student Affairs & Course Promotion




ZER
RE(ZE)
Operation Division
Associate Director (Operation)

T rsEskBh all4R7EE)
Industry Support Training Activities

T1EE RETHER
Apparel Business

Industrial Projects
Management

Loy gk TR . .
Apparel Centre of aeaT B HME
Excellence

Design & Manufacture

HERFEHT

Professional & Continuing
Education

- 4
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PERFORMANCE PLEDGE B

RS e

Service Pledge

REFRBEERE =TV RNEE—REH -
Answer calls to enquiries hotlines within 5 rings, i.e.
within 20 seconds. =

R—ETERAEBEEEHEH o

Reply to email enquiries within one working day.

R—EIERAEINRRENABRR/RIHXBEESE
HEERAEBERE - L
Refer specific enquiries on training programme admissions
and/or industrial projects to relevant staff concerned for
handling within one working day.

RARRFAMELRTOETERR - SRFERE
HIFFEN ° ‘

Reply to the applicants about the application results

within 14 working days after the application deadline.

REBAITEXATREHLEMBEAERLHE -
Process requests for making changes of the trainees’
personal particulars on the training records within 3
working days. AL
REZETHERANEERZ SRR °

Process complaints of trainees within 3 wérking days.

)3
RETMETERASBENRFAEERBARS -
Release of investigation results of complaints to
trainees within 28 working days.

REEBAEELEIEXNERRSEBHRES -
Process refunds of training fees to trainees within 7
working days after normal notification.

REBETHERABRRBREE -

Re-issue of training certificates within 7 working days.

20114
ZERKE

Achievement in 2011

93%

98%

99%

93%

98%

100%

100%

100%

96%

20125

ZBEKE
Target in 2012

95%

100%

100%

95%

100%

—

100%

100%

100% ™

95%
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Trainees

JRBAFERPLEERE » URIUBREEHE The Authority offers a range of full-time training programmes,
AERE-ZFNEZEEERE . EhEETERE ranging from Diploma to Bachelor Degree for F.5 and F.7 school
+ B2 o SAEIRNEBMT leavers and diploma graduates respectively. The tuition fees of
various full-time programmes are:

RAKEHERE R HK$39,000 Diploma in Apparel Merchandising HK$39,000

R DER HK$38,000 Diploma in Fashion Design Studies HK$_3_8,000

e TS EEt 8y HK$98,910 Bachelor of Business Administration in HK$98,910
Fashion Business

RS (RB) BT EN HK$198,000 -

B« T on BA Honours Fashion HK$198,000

: e ) : BA Honours Fashion Design, : HK$198,000

XEL+ &

Styling and Promotion

NGB HELEaRE  ANHELESHE Trainees are to be assisted in placement upon completion of
THEZBTRTSEE  LUZEB SR 28 training. Many of our in-service graduates are eager to pursue

R EBEE o their professional development through continued learning of
trade knowledge in clothing industry in their spare time.
MERAREENTRIBEBEIGKEBMMARTH In-service personnel may attend part-time training programmes
o, P B THE AN EESS o designed by the Authority.
ER - PJIMRBHEYEHT5925888  LTFERA During the year, a total of 5,925 trainees have completed training
Y| SRERIR I E B A DA at the Authority. Analysis of trainees by programmes is appended
below:

TRAINEES ﬂ lIIE e

= JRCHPN S

3 l
sl NUMBER OF TRAINEES

COURSE CLASSIFICATION

2 B HlFIRRE

Full-time Training Programmes
fREE TREERE Apparel Business Management Courses
REt R EMERTE A Design and Manufacture Courses
S ETRANRER 5 Special Commissioned Courses
E T LH eSS 33 Part-time Training Programmes
EHIRE Short Courses
_—ﬂzfﬁﬂj(?ﬁﬁﬁ One-year Diploma Programmes B
EAIEE  SUBER Modular Certificate/Diploma Courses

BREEHM R A A S 3T H R IR 5T & 74 ~ Skills Upgrading Scheme Plus for Wearing
3 Apparels and Textile Sector

SRR <3
S/ T

Corporate Training Prbgrammes

Seminars/Workshops \
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TRAINEES g ‘OB

ATHBZENEARRE  IRBAZHHES
RITEEE  URH-—ETERBEE2HETS
TALRES - WA XE T URBERRHSA
R -

S IRBBENBHEREEHE » ML THRK
EIRBANZEMAE  UEDHBESBIHES
% BBEMAEEAREMNACNER 55
B EERGKRERRETF NS FEM -

AFTRE EEE) - KELDFE [
2011

ATRZEMNEERBRENEERNEER -
HAREIRB-MEBAMPEN2011F9RA78R
BHERTER [REDFHEE2011] HWHE
B BIOCEBUHTEAL B AT - AR
ERBIERIEE LD W RIS EEB MBS
BoZBEERRLEER REEXRRE-EARSE
AR EFEBHRAE - =

Student Activities

Student Union has been set up by the Authority to encourage
personal development of our trainees. Thrbugh the Student
Union, they can join diverse activities, widen their social life, and
develop their leadership skills. ‘

On the other hand, with the cooperation with Wofoo Social
Enterprises, CITA-Wofoo Leaders’ Network (CITA-WLN) was
set up to encourage our trainees to participate-in social affairs
and to nurture them to be virtue, moral young leaders.

Trainee Orientation - City Hunting 2011

To allow our trainees know each other and build up their sense
of belongings to CITA, the CITA-WLN oraganised an orientation
activity named “City Hunting 2011” on 7 Sep 2011. This
activity was held in the form of city hunting. Each group has to
finish particular tasks in the specific destinations to earn the
scores. Our trainees also enjoyed barbecue in Tai Mei Tuk after
the competition.




EEERE

=8 72011910428 B BRI 5B FHF -
TRT-F-ENEBORE - HEAERAR
M RIAEFBEELS - SSE MK AE
HETD o

Halloween Party

The Halloween Party was held by our trainees on
28 Oct 2011 at the ground floor of CITA. They
had enjoyed a haunting film and Halloween
games, which helped to establish friendship
among them.

F1I3EELASERLASLE

NEFEEER2011FE12B 13RI —
BEEBEETEESERE  HBE6HABE L
REFLRNSE BERBNETEEZEX B
BEE-—SPREMR EXSNLEFETER
—NUBERSME@EZTSH  UEHEEMNHR

13" Anniversary of the CITA Student
WUnion - CITA Got Talent Christmas Show

CITA Got Talent Christmas Show was held by the CITA Student
Union on 13 Dec 2011 at the Lecture Hall. 6 groups of our
trainees joined the singing contest and the awards were
presented after the singing contest to encourage them to further
develop their talents. Also, as each participant could bring
one companion to this activity, our trainees could have the
opportunity to make new friends and widen their networks.

TRAINEES ﬂ AT R
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FHHREEXZEFROM
Breakdown of Full-time Programmes Graduates by Age

17TZ2215 U T
17 to under 21

215 R L E
21 and above

T HHREEXZEHEER
Distribution of Full-timme Programmes Graduates by Employment

mE
Employed

e
Further Study
==
Job Seeking
B
R RS

Employment data were collected at the year end

g




=H %Jn%%ﬁ TN .Lfl/_j—': Eﬁ?
Full-Time Programmes — Award Winners

ﬁ%ﬁ%ﬁiﬁ |
Outstanding Performance Award

fiRYE Lai Yan Ni Jenny

B E SHE SR
Diploma in Apparel
Merchandising

%ﬁﬂma& %ﬁﬂma&
Service Award Service Award

TRAINEES ﬂ PIIIE Y

sRK#. Cheung Wing Bun > T Ding Qing

AR SHE SR ' BIRE SHER SUR
Diploma in Apparel Diploma in Apparel {
Merchandising ,_ Merchandising >
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Trainees

BERBERFHERES 2010/2011
Hong Kong Fur Federation Scholarship 2010/2011

ERERARKEHFHER R -_FRBEMRMN —
F-ENRZBEHE - BOR (1) XBDEYRE
ENEESIFBERTT LRABERAME R
(2) MNEREB S E K EABAVER - MNERRE
ENFEREAAYE—F  REANFLEXEL
M AMARLTEBERXMERBESEET
ERBEEINEF -

o

zﬁ%ﬁ ;@ﬁ
Champion First Runner-up

This is an annual scholarship for outstanding trainees in 2nd
year of the Diploma in Apparel Merchandising programme.
Objectives of this competition are (1) to benefit the trainees in
financial need and to encourage design in high class natural
materials, and (2) to enhance the hand-on knowledge of
trainees in Fur Industry. As the judging period for this scholarship
last for one year and the award was presented in the Graduation
Ceremony, the Hong Kong Fur Federation Scholarship
Committee was set up to oversee the operation’.

%E '
Second Runner-up

MR RKE PR Bl %0
Man Tsun Wai Cheung Chun Siu Chan Fung Yu
IRE B SUR A& SHE R SR BARE B SUR

Diploma in Apparel
Merchandising

Diploma in Apparel
Merchandising

Diploma in Apparel
Merchandising




RREBAERES

ERERIRRESZEMRNEEESHE - H
SR (1) XAV REENB SN B HEE
FHRFTAERARI - (2) B EHEHEZEA
HHEE - K (3) BEMSEERLRIINER -

— $TAERFEECET 2010/2011
Arkin Ng Award on Knitwear Fashion Accessories Design

This is a scholarship for our outstanding trainees with objectives
include (1) to financially support the trainees and to encourage
accessory design by using knitted fabric and fostering such
techniques, (2) to build up the hand-on experience in knitwear,

S
Champion

B Idjiﬁlj

Liu Sung Yu
AT EE R R
EHBEB R
Diploma in Knitwear

Fashion Design
and Merchandising

ﬁﬁﬁﬁ

Best lllustration
27 =

Kwok Tsz Ho

BRSO

Diploma in Fashion:~

Design Studies

;%ﬁa&

FZ£F
Wong Yik Kei

Best Color Arrangement

SHER SRR R LB UR

and (3) to create the Fall/Winter collection for the market.

%ﬁ%&ﬁ
Best Pattern Design

R

Cheung Chun Hung
BARE SHER SOR
Diploma in Apparel
Merchandising

Diploma in Knitwear Fashion Design

and Merchandising

First Runner-up Second Runner-up =)
EFF | SR Hh
Lo Sze Man Kwok Wai Shan a
R UR SHABS SRR o
D|ploma in EHER R 1
Fashion Design Diploma in Knitwear =
Studies Fashion Design <
and Merchandising |0_4
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Full-time Training Programmes

Diploma in Apparel Merchandising

This programme offered by the Authority are designed for F.5
school leavers.

“Diploma in Apparel Merchandising” aims to equip trainees
with the necessary apparel merchandising technique, fabric
knowledge, different types of garment production, pattern
making, fashion design, merchandising management, cost
accounting, marketing, information technology and import and
export procedure. The programme will also reinforce the
knowledge in the area of sourcing, planning and marketing so
that the trainees will have all-around foundation.

Diploma in Féshion Design Studies

“Diploma in Fashion Design Studies” programme is jointly
organized by the Authority and the Li Ka Shing Institute of
Professional and Continuing Education of OUHK. The
programme aims to provide students with fundamental fashion
design knowledge and skills as well as generic skills for employment
and further study. It also helps to develop students’ ability to
appreciate fashion trends and apply basic aesthetic judgment
and creativity in fashion design and evaluation.

~Bachelor of Business Administration in

Fashion Business

With an aim to further develop professional managers for the
fashion industry in our knowledge-based economy, the Authority,
in collaboration with the Lee Shau Kee School of Business and
Administration of the OUHK, offers the “Bachelor of Business
Administration in Fashion B\u\siness" programme.'

This two-year top-up degree programme aims to assist the
clothing and fashion industry to enhance its global competitiveness
through the provision of fashion business related training that -
harmonizes with the global development of the fashion industry.




BHEERENBEATR — R NZOME - B
BEEMMETEREENERTR - 2ETSEE
—LEMEN . DRI REEARE
ViR MBI RS - REESRHFEES M
FRANBEUREESE - DUBRRAUI
H

(MBI ELER
B AR RE(RE)
T E 8y

EMEREHIRR - BRLAABETEHEE
ERERURRBEEYERERAZSH BN
RABREREE -MHENRRRAMEER
MIEAE  -BEE=FNREF  FEBHCE
BOBENERRE  XREERPFIERNDFE
B  ZEERENBRE - FEEREXRER
BRHRROMNEEER - REHB - TEBE
ERHENRG R REESRETFEN BB
BETHERNEE -

-

7
i

SEEpNER

IRREEBLARABRTEHEXECRRS
5 B RIBMERE AN THRES] R
2 BEPERE  KERFTURBERF SRR -
RiEF - JIRBREMBREN B BE - BERRS
AFY -~ BFERBRI - AIRFERE - KRKEE
KRETURBEEZRTBHEE -

Trainees are required to complete a set of core courses that
provide them with a solid foundation in business administration.
They should proceed to specialization courses relevant to the
fashion business so as to deepen their understanding of the
industry’s operations and broaden their international acumen.
Apart from attending lectures, a number of integrated seminars
and industrial visits are also organized for trainees in order to
widen their learning horizon outside textbooks.

BA Honours Fashion
BA Honours Fashion Design, Styling
and Promotion

These programmes are jointly 6rganized by the Authority, the Li
Ka Shing Institute of Professional and Continuing Education of
OUHK and Middlesex University from UK. They aim to nurture a
group of excellent fashion designers and the team members at
the back stage. Throughout the three-year programmes,
trainees are required to coordinate a small fashion show by
themselves, and to have internship training in fashion or clothing
companies. The trainees will also have a chance to exhibit their
works at the graduation fashion show at the final year of the
programmes. Designers or practitioners of high renown will also
be invited for guest lectures so that the trainees can learn more
about the operation of the industry.

Special Commissioned Programmes

The Authority cooperates with the Li Ka Shing Institute of Professional
and Continuing Education of OUHK in-offering programmes for

“Project Yi Jin” . The programmes include Fashion Design
and Fashion Image and Styling. The elective courses include
Introduction to Fashion Design, Fashion Tailoring Technique,
Creative Graphic Design, Image & Fashion Styling and Fashion
Business & Marketing.

3l
ﬁ

n

TRAINING PROGRAMMES ﬂ Iy
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Part-time Training Programmes

In 2011, the Authority offered different levels and types of
part-time programmes, including postgraduate programme,
undergraduate programme, éub-degree programmes, continuing
education fund reimbursable programmes, “short courses,
self-study courses and ERB Manpower Development Scheme
for practitioners of relevant industries and interested students. By
taking these programmes, students could gain latest knowledge,
obtain academic and professional qualifications and enhance
their competit_iveness in the market.

Master of Arts Work Based Learning
Studies (Fashion)

This Master of Arts programme has been developed by Middlesex
University based on the concept of Work Based Learning Studies
(WBS) and is the first introduced for Hong Kong fashion professionals.
Supported by Clothing Industry Training Authority, this programme
was launched in Hong Kong in 2011.

This 20-month programme is designed for thos..e practicing
merchandisers, buyers, senior fashion / garment related participants,
garment factory senior staff and relevant practitioners. Because

.. of the rapid changes of the fashion and clothing industries, practitioners

ought to equip themselves with advanced and latest knowledge
and skills in handling constant challenges. This programme also
aims to realize students’ potential by using innovative methods

~“to develop knowledge and skills they gain through the design

and implementation of real-life work based learning project. It is
especially beneficial for students who wish to combine higher
education with professional development.

BSc (Hons) International | Clothing
Technology and Design

In collaboration with the Authority, this undergraduate programme is

- offered by the Manchester Metropolitan University (MMU), UK. It is

a two-year top up degree programme which focuses on technology
and design in global context. It provides the right mix of elements
that are most needed in the fashion and related industries.




AERBEERRRIBFHIINTE  KERE
RHNITEAS - WEMEERT SARE - /2
CEREASBETR  EXBETHELRE
B ERBIR TN

B8
IRBEEBHBRREZE SRR T =EAE
X(RUMRE BEAHEARREHEESENR
P2 REREHESERRERBFERTS
LRHRE - BERFEECESTRERIER
B ZERWEERE  TERERSBEY -8
T o EERARRIMNITE  BEZBEAEIIR
BREBHEBRBEZESFIBPBSER -

LRIIRERETRNG  HEEBBESBES
TRELRE - RESBBREI 8 EE
BEATHRERRABRGBRREZSREE
WHMZEEROBREHR D BRRROR
EH o :

AR 2 B 4 4 SR

HRBAPHRER DB SORRE - BHT —E
AR ABEMHEANRE - HEEBRE -
RBEXENALTHE - RERBFORSRMKS
EELHKE - BEES N EREET  TEE
REMNEE RREBHAREAEENEE &
FIRFERET  MEGRET BRI - REH
MBEMRIDLEEH - B2+ /\EETHEE
CRENMBENZETERE - RENEXRE
SEBEEIRBANNS S ORRERH b
HABHIERE

Graduates will be well equipped to enter a range of roles in the
competitive market. And will be accessible to the Master’ s
degree programmes. The programme has been accredited by
the Textile Institute, UK. Graduates can apply for the Chartered
Technologists at Associate level.

Advanced Diploma

In collaboration with Hong Kong Institution of Textile and Apparel
(HKITA), the Authority has been running three professional
recognized programmes which include Advanced Diploma in
Knitwear Studies and Merchandising, Advanced Diploma in
Apparel Studies and Merchandising and Advanced Diploma in
Fashion Design. The latter one is a reimbursable course under
the Continuing Education Fund. Student who has successfully
completed this programme will be reimbursed up to a maximum
sum of HK$10,000. By completing the internal and external
assessments, the authority and HKITA will confer advanced
diplomas to the graduates.

These programmes provide a stepping stone to interested
students to study bachelor’ s as well as master’ s degree
programmes. Besides traditional study route, Advanced Diploma
holder could be admitted as the Licentiate Member of HKITA and
take the HKITA Graduate Diploma examination in Apparel
Merchandising and Marketing.

Diploma Scheme in Fashion and Textile
Studies

Diploma Scheme in Fashion and Textile Studies, being offered
by the Authority, provides an entry route and flexible study mode
to those who are interested in design, fashion and textiles
professions. It also provides students with multiple entry and exit
points. By completed six specific modules, student would be
awarded one of the specialized certificates. Currently, there are
six types of certificates: Fashion Design, Pattern Design, Apparel
Technology, Fashion Merchandising, Textile Technology and 3D
Modelling. Diploma will be conferred to the student who attains
passes\ in eighteen modules or obtains three specialized
certificates. Graduate of this programme can articulate to the
Advanced Diploma programmes offered by the Authority or other
programmes offered by third parties. {

3l
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—FE IR H = 4RERST  One Year Diploma in 3D Apparel

R BB EAEUR Design and Pattern Making

— F P IFEF = E R E RS RAIRBMESURR One Year Diploma in 3D Apparel Design and Pattern Making,

BREP—ASELESESAHENERE  B5 one of the reimbursable courses under the Continuing Education

RETEBRMRIITE - B8 - BRRBEE R Fund, mainly designs for sample technicians, merchandisers,

RETRIEE  BRIBEBZBEI  RETRATEE pattern makers and fashion designers. Besides providing an

FIRRETIES s VREEHRRERFENREMRESE academic qualification, it could also enhance their technical skills
N FNFE o and professional knowledge in design concept, 3D pattern
EJ” making and apparel production of the students.

18 M eeiR AR El Skills Upgrading Scheme Plus

A H B B EE T AR R S The Skills Upgrading Scheme Plus (SUS Plus) mainly provides

\
/!

REESRAUERNKE  EtMEAZREEHER opportunities for junior level workers to acquire new job skills and
FREEITEMNZEMELNRBFE N - 20115 > FI recognized qualifications in order to enhance their employability
RERMT —RIIRERBEXEBEOIFREEREA and competitiveness in the textile and clothing industries. In
SHEIRRE  BEBEREBIUFER - 2011, the Authority offered a series of clothing and textiles

related SUS Plus programmes and the course fees have been
subsidized by the Hong Kong Government.

R HARRAE Short Courses

JImERM T —RYIEFEHER  ®HEBR The Authority is providing a series of non-award bearing short
BEBA TIEE - RESREMAERMY - RE courses for in-service personnel and interested students. No entry
FTERE=([AHE BEREDE - EPFIRMTR requirement has been set for these types of courses. They mainly
s&Et o cover areas of apparel business, technical skills and design.

bt

REEXAEEBEFZERE Certificate in Clothing Industry — Self Study

RESXANEEEHERRE—HHAENERFRE  Certificate in Clothing Industry is an award bearing self-study
B-ZEEXTERRE  UWHUEBER - RE programme. The study mode of this programme is mainly

TRAINING PROGRAMMES B m

MEEZWERE e 28 WAE RN - self-learning supplemented with tutorials. The programme
BEN=TEARBE EET  AIEINIREE covers a wide range of areas and to upgrade the knowledge and
BHE o S skills of students. After completing 8 modules in 30 months, the

Authority will confer certificate to the graduates.

>R Y22 Corporate Training Programmes
JIREHERRFTTEEEHIFIERRE - AW The Authority develops training programmes specially
ETRHEENER  URESHBRE -1 designed to industry needs, which cover a wide variety of
. 20114 > JIRBE B T FIHE R P 1T 0I5 areas. In 2011, the Authority offered corporate training
721 KkEE (B8) BEERATA - Coles Group course to organizations and companies as follows: Aeon




Asia Pty Limited - BEBBHE - Z2EXRBHTES
BEMEARLT - JEACEBV)VERLR - B8

BERTELEERAT AL (BE5) BRA
A-EHE GENE) BRABREBIHEXEM):
BRATF -

FSEREaE

o REMRZ = HEEARRF

o SR ETERE

o ERMEEEBEURARED
o fREEEMBR

o SMAYRFI RS MR IT -
o B i 15 9l 8

o BIRIFE EF

o THRTREHMERRE
RALEZRUERNERE

o SAREE R ARIRE T

ISR ITIEY

YABERERANER TS FERAL - &
fofee S iE s P BT E R - TR
5. \

B K 3| 4R 35385 2 B 8
BRI = — KRB
RENESZ

—

RERIRBRL=1THBEF  IREHEER
T—RINDFRBE  BZRALETHRERER
NBERRHMEBE

RMEFET L ERBERARARY AR REBERA
AYTESARB NEARME S —SBERE

TREE Y NEEBEFDETHEN SR
RIZEERHILGE °

Stores (Hong Kong) Company Limited, Coles Group Asia
Pty Limited, Correctional Services Department, Finemay
Fashion Enterprise Management Consultant Limited, Glorious
Sun Enterprises (BVI) Limited, Hong Kong International
Theme Parks Limited, Li & Fung (Trading) Limited, VF Asia
Limited and Whampoa Garment Mfg. (Guangzhou)
Company Limited.

Courses offered included:

* 3D Modelling Pattern Design for Costume

* Advanced Enterprise Management

* Apply Supply Chain Management to increase the
competitiveness =

® Clothing Product Development

e Effective Negotiation Tactics and Skills

* Technical Fashion Knowledge

® International Fashion Buyers

® Maintenance and Repairing of Sewing Machines

® Productivity Enhancement and Quality Improvement

e Technical Knowledge Enhancement for Senior Level
-Merchandisers

Seminar and Workshop

The Authority frequently organises seminars and workshops for
clothing and fashion practitioners to introduce most updated
information and technologies, which in turn enhance the
competitiveness.

Clothing Industry Training Authority
35" Anniversary Public Lecture Series:
Experience Sharing from a Renowned
Stylist

To celebrate the 35" anniversary of the Authority, a series of
public lecture to let the general public to understand more about
the latest development of fashion industry had been held.

We invited Ms Tina Liu, Managing Director of Tina Liu Image
Consultancy Limited, to be the honorary speaker in one of the
lectures. Ms Liu shared her forte in image design and building,
and gave her professional advice on the outfit and style of
individual according to Identity, Place, Occasion and Time.

3 Tk
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SEEE I E ]

ARSSREETERER @ BREXTEER
EHENESED  CEHERESFEER -
HAREIRBTEZEERE  REEBT
— RN EUARHEBRREIENARRERES
M RN R ERBET NS EHRNERR
B8 PRSI ST - EHF D o

LWRINFHNEEHREERBRITHEAAEE

#HoaE:

o BRIRMIERERA A RNRBEZLE
BB KL

* Jones International Limited /& Z3%5% &+

e ZEAXRBRAT TERITHAR Hzm Bt

e SENTHEBHERERA R FATEIAR
BEEEE

o ZEIREEGPR N T Merchandise Director
HEY &+

Fashion Career Seminar Series

Since the abolition of textile and apparel quotas, fashion
business has emerged to encompass more than just a set
of simple trading activities. The Authority has observed the
change and initiated a series of seminars-to determine the
future of Hong Kong fashion industry and to identify the
traits of modern talented merchandisers that can maintain
their fitness of existence in the new business environment.

These seminar series were presented by top-notched
executives include:

® Mr. Raymond Leung, Head of Global Sourcing Compliance
of Esprit De Corp (Far East) Limited;

* Ms Anliza Mak, President of Jones International Limited;

¢ Dr. Andrew Sia, Chairman of Ace Style Intimate Apparel
Limited;

*Mr Tony Wong, Executive Vice President of PVH Far
East Limited;

* Ms Ruby Woo, Merchandise Director of Gap International
Sourcing Limited. §




1 b B BR 52 25

HEMBRERSEENNSRIIFTEFRA .
ﬂEEE%ﬂW?—, C(NEBRRTERETHERS [B
RBRF L] - WIFEBBRE? 2)BA [EiH]
EHERUSIBEH —HATHFER?

WIEERBARIFARRE

e YGME S BRN B EEHAKIE FONKR 2+

e ERHNEEMGES TF EEW K&

s BEBHHMRBRES R FERB &4

® Mr. Craig Dana, Managing Director and Senio-r

Vice President of Ann Taylor Sourcing Far East
Ltd.

BHEBRERAR ESRKE FHEBL
cBEFMADABRERLA fITELELE FRTHE
zt

s BRMGBXHE 8RR MER K4

e HERNTRARAT EFEFITHAR WL EL

® Mr. Timothy Taylor, Managing Director of
QuikSilver Asia Sourcing Ltd.

Evolving Fashion Forum

The forum addressed two major issues aroused from the
Fashion Career Seminar Series: (1) Would Hong Kong
fashion industry evolve to be a “Super Servicing Centre”

so as to survive in the future? (2) Has there been a redefinition
of “merchandising” and emerging demand for new talents?

The forum speakers and fécilitators include:

® Ms. Shirley Chan, CEO of YGM Trading Ltd.

® Mr. Felix Chung, Chairman of The Hong Kong Apparel
Society

e Mr. Kelvin Cheuk, Chairman of The Hong Kong Institution
of Textile and Apparel

* Mr. Craig Dana, Managing Director and Senior Vice
President of Ann Taylor Sourcing Far East Ltd.

* Dr. Harry Lee, CEO of TAL Apparel Limited

* Ms. Pamela Lee, Former Retail Operations Director of
Hermes Asia Pacific Ltd.

® Mr. Willy Lin, Chairman of Hong Kong Textile Council

¢ Dr. Andrew Sia, Chairman and CEO of Ace Style Intimate
Apparel Limited

* Mr. Timothy Taylor, Managing Director of QuikSilver Asia
Sourcing Ltd.

Bl
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INDUSTRY SUPPORT PROJECTS a Iy

HRBEEERTR  BEATBFEEREME
2 BEENERRRMXERE  EUARAE
REEHMSNRFES - RERE  HEFRS
it MIETREMRAREEERE  NE

{LRRELHEERRES -

KRLENEXER  SEEMELNRELRENE
BUHENES  AERESWREBEBRAR
MALXKAEFANEENREES -

BREBTUHTERANT BMEZEMNEM AR - IR
REERECXBFRAEHANERDSE - AIE
PHRAEST L - URA2(CBRT R ERM
MEFREUAEEMNRME  RNERERERE -

The Authority offers professional industry consultancy and
technical support services to assist the industry to sustain its
competitive edge in the global market. These services cover:
quality system enhancement, industrial engineering applications
to improve garment production efficiency and merchandising
process improvements, etc.

Our experienced professionél team partner with our clients to
deliver customized solutions that create lasting value and
competitive advantage.

Utilizing proven industry experience and functional expertise, the
Authority extends beyond standard solutions to develop creative
insights, mobilize organizations, drive quantifiable solutions, and
make our clients more competent and capable to solve their
toughest challenges. : =




SEMERARSIE -

. E%’EHE%%E&E#&%EH%@ME%EJIIIE =

s ERENREHEMRMOEHRFHERIZIIEE
o BARE SN MARREAEIIER

3

o BB BN F R AR IGRIHEIIRE

il

o REULIRKEMAE TESREIER

o EEIRE K EARAENEELELIRE

o REUL ANTRBRREEDMEIIEE

o REFRMRIFEN R (SFBC)EN AR
REREBAZR" HHIRBEEERS =
MFE  BEXAAMIZRESENFER
BREMBRD RMESEBFIER - SEBHE
TRERES - BERRTRMOMRRIRRG R -

Highlights of some of our successful projects within this year:
* 3D Modelling Pattern Design for Costume Training Project,
* Intensive Course in Sweater Design for Sweater Merchandiser,

® Technical Knowledge - Enhancement Training Project for
Senior Level Merchandisers,

e Effective Negotiation Tactics and Skills Training Project for
Merchandisers,

® Tailor-made Integrated Coaching Project for the sewing staffs
of a garment manufacturer,

® Productivity Enhancement Services Project for a sportswear &
gear manufacturer,

® Tailor-made Six Sigma Skills Training Project for fashion
business analysis,

* SFBC's “User Endorsed Solutions Sharing Day” Project
that provides a platform for leading industrialists to share their
experience in how to select sustainability technology that fit
their needs supported by technology vendors at site to demonstrate
their solutions.

BIREIRF2011FH
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Project Funded by the Innovation
and Technology Fund

Sim#actory = AComputen'zed Coaching
System for Sewing Line Management

The project aims to develop a sewing line coaching system for
the frontline supervisors to learn “industrial engineering”
techniques and apply “what-if” analysis to forecast the possible
impacts of decision in rapid changing business environment.

With the assistance of this coaching system, the frontline
supervisors of the garment factories will be able to:

® improve the understanding of sewing line dynamics for better
production planning and control;

® master the sewing line information flow for optimization of
manpower and machine resources;

® enrich the sewing line management knowledge for shortening
of learning cycle and reduction of associated costs.

Projects Funded by the
Sustainable Development Fund

LY

Guide to “Better Corporate Social
Responsibility” for Apparel Industry
— SME version

In recent years, there is an increase in Corporate social responsibility
(CSR) awareness among private firms and individuals. Indeed,
customers increasingly encourage the manufacturers to be more

S proactiVé in the area of CSR, and request the manufacturers to

have a open policy on CSR. However, many companies, in particular

SMEs, have difficulties to kick-start the implementation of CSR.
ol \
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The project aims to assist SMEs to familiarize with CSR and to
develop a guidebook on the preparation of sustainability report
under the Global Reporting Initiative (GRI).

The guidebook, which is an internal tool for the management,
outlines the measures to ensure the consistency, transparency and
well-documentation of the company in order to facilitate the
development of sustainability_-report and serves as a comprehensive
and systematic guide for garment factories to improve CSR
performance.

Enhancing the Low Carbon Competitive
Advantage across the Manufacturing
Sector of the Hong Kong Apparel
Supply Chain through Effective Carbon
Disclosure & Carbon Emission Reduction

Hong Kong, as one of the major sourcing hubs of the global apparel
industry, can achieve and sustain low carbon competitive
advantage if its factories can provide more effective product carbon
footprint disclosure, then to reduce the carbon footprint of their
products by continuously improving their efficiency of processes
and operations.

Currently, there is no standard methodology and practices; also, no
case study is available to demonstrate how factories across the
manufacturing sector of the Hong Kong apparel supply chain can
effective disclosing their product carbon footprint.
\ \ :

The main goal of this project is to develop appropriate methodologies
to acquire knowledge, experience and best practices for factories
managed by SMEs across the manufacturing sector of the Hong
Kong apparel supply chain to assess and understand the status-quo of
their product carbon footprint, effective disclose their product carbon
footprint, identifying carbon emission reduction opportunities, and
action against such opportunities to build their low carbon competitive
advantages.
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To the members of Clothing Industry
Training Authority (the "Authority")

(Established in Hong Kong under the Industrial Training
(Clothing Industry) Ordinance)

We have audited the financial statements of Clothing Industry
Training Authority set out on pages 44 to 72, which comprise the
statement of financial position as at 31 December 2011, and the
statement of comprehensive income, the statement of changes
in equity and the statement of cash flows for the year then ended,
and a summary of significant accounting policies and other
explanatory information.

The Authority’s responsibility for the
financial 'statements

~

The Industrial Training (Clothing Industry) Ordinance requires
the Authority to maintain proper accounts and records of all
income and expenditure and to prepare financial statements
comprising income and expenditure and assets and liabilities of
the Authority that give a true and fair view, and for such internal
control as the Authority determine is necessary to enable the
preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

Auditors’ responsibility

~~Our responsibility is to express an opinion on these financial

statements based on our audit. Our report is made solely to you,
as a body, in accordance with our agreed terms of engagement,
and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of
this report.

We conducted our audit in accordance with Hong Kong Standards
on Auditing issued by the Hong Kong Institute of Certified Public
Accountants. Those standards require that we comply with
ethical réquirements and plan and perform the audit to obtain
reasonable assurance about whether the financial statements
are free from material mis\statement.
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An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditors’
judgement, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditors consider
internal-control relevant to the entity’s preparation of financial
statements that give a true and fair view in order to design audit
procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the
entity’s internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness
of accounting estimates made by the Authority, as well as evaluating
the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our audit opinion.

In our opinion, the financial statements give a true and fair view
of the state of the Authority’s affairs as at 31 December 2011,
and of its deficit and cash flows for the year then ended in
accordance with Hong Kong Financial Reporting Standards and
have been properly prepared in accordance with the disclosure
requirements of the Industrial Training (Clothing Industry)
Ordinance.

ERNST & YOUNG
Certified Public Accountants
Hong Kong

23 April 2012

KRB0
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HZ20115F12A31B Lt FE2E W
STATEMENT OF COMPREHENSIVE INCOME
Year ended 31 December 2011

- Fitat 2011 2010
= Notes &I BT
HK$ HK$
L ON INCOME
Bk ate (et Gross training levy 876,221 1,004,711
B BBEMUER  Less: Collection fee charged by Customs s (74,107) (113,193)
and Excise Department =)
802,114 891,518
RITRBURA Bank interest income 3,252 1,424
EHIREWE Receipts from training courses 14,134,833 = 16,613,205
I%EQ A Industrial project income 2 3,539,802 4,952,638
B S Government grants 3 426,659 =
BREWA Dividend income 4,420,180 3,677,890
FEEWA Sundry income 340,178 271,820
23,667,018 26,408,495
XH - EXPENDITURE :
BB Audit fee 135,000 128,000
e Depreciation S 1,756,350 1,353,018
SEER Expenses on publicity 448,205 340,372
—RRATER X General administrative expenses 3,068,245 - 3,268,795
THEERMX Industrial project expenses 2,422,021 1,866,339
EHRIEBE Lecture fee on training courses 1,859,418 2,065,220
BTI/HA Staff costs 13,538,013 14,555,205
IR AR Training costs ‘ 924,340 1,745,183
FERIR R 2R E 18 Impairment loss on accounts receivable 7 — 130,789
HEME - BRER Loss on disposal of items of property, plant 256,223 11,853
Bz EE and equipment o s
24,407,815 25,464,774
AEERER/ (B588)  SURPLUS/(DEFICIT) FOR THE YEAR (740,797) 943,721
Hib2mEE= OTFI.:lER COMPREHENSIVE INCOME (23,994,000) 7,417,500
AMEHERAIREEBE Changes in fair value of available-for-sale
b=k investments
FREMDEIKE - OTHER COMPREHENSIVE INCOME FOR . (23,994,000) 7,417,500
(Br%i#%) THE YEAR, NET OF TAX
FREZHEINZ TOTAL COMPREHENSIVE INCOME FOR THE YEAR (24,734,797) 8,361,221




2011512 A 31 BB AR R
STATEMENT OF FINANCIAL POSITION
31 December 2011

= FitaE 2011 2010
= Notes T BT
HK$ HK$
FERENE E NON-CURRENT ASSETS
W BERZE Property, plant and equipment 5 8,519,767 10,139,553
T HERAKKRE Available-for-sale investments 3 6 92,927,000 116,921,000
FRBEELTE Total non-current assets = 101,446,767 127,060,553
MENVEE CURRENT ASSETS
FEUHR TR Accounts receivable 7 2,294,227 2,990,592
JENFE - e RHM  Prepayments, deposits and 8 1,079,676 1,191,545
FEWRFR other receivables =
HERIRELEEBEE  Cashandcash equiva_lents 9 10,978,305 10,704,728
RENVEERLE Total current assets : 14,352,208 14,886,865
RENBRE CURRENT LIABILITIES
FEFIRTR Accounts payable 10 122,845 192,370
HiEARRR Other payables and accruals 11 3,843,970 5,188,091
EStERA “
FENBEREE Total current liabilities 3,966,815 5,380,461
REEETHE NET CURRENT ASSETS 10,385,393 9,506,404
BEFHE Net assets - 111,832,160 136,566,957
<
it RESERVES
LB General reserve 12 42,803,016 43,543,813
AHEERTRE Available-for-sale investment 69,029,144 93,023,144
BEhFHE revaluation reserve
fEfEEE Total reserves 111,832,160 136,566,957

& Chairman

y
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BE2011FE12831B L EERERZEFHE

STATEMENT OF CHANGES IN EQUITY

Year ended 31 December 2011

AT HER A
= REEhRHE
Available-for-sale
{nvestment LB it
revaluation reserve General reserve  Total reserves
BT BT BT
HK$ HK$ HK$
20101818 At 1 January 2010 85,605,644 42,600,092 — 128,205,736
FRERH Surplus for the year — 943,721 943,721
FREMEMEKE ©  Other comprehensive income for the year:
AHEHERTRE Changes in fair value of available-for- 7,417,500 = 7,417,500
BEZH sale investments -
FREZHWGS Total comprehensive income for the year 7,417,500 943,721 8,361,221
720104128318 At 31 December 2010 and i
Kk2011%17318 1 January 2011 93,023,144 43,543,813 136,566,957
EWE’}E Deficit for the year e (740,797) (740’797)
FREMEMEKE ©  Other comprehensive income for the year:
AREERKRRE Changes in fair value of available-for- (23,994,000) s (23,994,000)
BEEZE sale investments
FRAZEIH Total comprehensive expense for the year  (23,994,000) (740,797)  (24,734,797)
A20115E12H831H At 31 December 2011 69,029,144 42,803,016 111,832,160

MBI EIR (RKE) RO IRBNESR
MEBREGBRIEIR (RIRE) HFRHIFE27(2)%%
SHEREN  BBERNTHERFEEEAEE
AR R HINE ; (i)RBEBIK -
B BR - HEHFEAEREIRFOR ;
EABRINRBIEFERAIRBFEOEFIER
BHEMIR  R(v)IREHEBWMEERE

HEMEMTBARIE -

B -
(i) HE

«.Under the Industrial Training (Clothing Industry) Ordinance, the
funds and property of the Authority shall consist of (i) subject to
section 27(2) of the Industrial Training (Clothing Industry)
Ordinance, all amounts of levy and surcharge collected by the

~~Commissioner of Customs and Excise 'Department of\the

Government of the Hong Kong Special Administrative Region;
(ii) any moneys received by the Authority by way of grants, loans,
donations, fees, rent or interest; (iii) all moneys derived from the
sales of any property held by or on behalf of the Authority; and
(iv) all other moneys and property lawfully received by the

Authority for its purposes.




HE22011F12A3MB L EERERER
STATEMENT OF CASH FLOWS
Year ended 31 December 2011

FitaE 2011 2010
= Notes BIT BT
HK$ HK$
MEERFBIRERE CASH FLOWS FROM OPERATING ACTIVITIES
KEEREH (BE) Surplus/(deficit) for the year (740,797) 943,721
FEE Adjustments for:
RATRE WA Bank interest income (3,252) (1,424)
AHHERSTRE Dividend income from available-for-sale ~ (4,420,180) (3,677,890)
BB B WA investments
HEME - MENRME  Loss on disposal of items of property, plant 5 256,223 11,853
ZEiE and equipment :
e Depreciation 5 1,756,350 1,353,018
) (3,151,656) (1,370,722)
FEUIRFR A/ (1) Decreasel/(increase) in accounts receivable 696,365 (1,422,511)
JENFUE - e RHM Decreasel(increase) in prepayments, deposits g 111,869 (609,327)
FEWIRFUR A (38150)  and other receivables
FEAIRFOR A Decrease in accounts payable (69,525) (91,395)
H AR R FEST Increase/(decrease) in other payables and (1,344,121) 508,273
BAEM () accruals
REXEBANRS Net cash flows used in operating activities (3,757,068) (2,985,682)
M2 R
EEEFABIRERE CASHFLOWS FROM INVESTING ACTIVITIES
BAYE - BER Purchases of items of property, plant and 5 (392,787) (562,609)
REEE equipment
WAL Interest received 3,252 1,424
BRI ERA Dividends received from available-for-sale 4,420,180 3,677,890
RENKRE investments
REXBMBRE Net cash flows from investing activities 4,030,645 3,116,705
2T
REeERFLEEEE NET INCREASE IN CASH AND 273,577 131,023
W niEiE CASH EQUIVALENTS
FYEEERS Cash and cash equivalents at beginning of year 10,704,728 10,573,705
£@EEA i ;
FRFEERBE CASH AND CASH EQUIVALENTS AT END 10,978,305 10,704,728
#{EIEH OF YEAR
ReRFLEFHEEE ANALYSIS OF BALANCES OF CASH AND
RS CASH EQUIVALENTS
RERRITHERS Cash and bank balances 9 9,274,343 9,003,744
BARRZBALH  Non-pledged time deposits with original maturity 9 1,703,962 1,700,984
=18 A WA of less than three months when acquired
EBER &
10,978,305 10,704,728
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2.2

CORPORATE INFORMATION

The Authority is established in Hong Kong under the Industrial
Training (Clothing Industry) Ordinance. The Authority is a
not-for-profit organisation and its principal activities are to
provide training courses for the clothing industry, establish and
maintain industrial training centres, assist in the placement of
persons completing training courses and make recommendations
with respect to the rate of levy. =

BASIS OF PREPARATION

These financial statements have been prepaFed in accordance
with Hong Kong Financial Reporting Standards ("HKFRSs")
(which include all Hong Kong Financial Reporting Standards,
Hong Kong Accounting Standards ("HKASS") and
Interpretations) issued by the Hong Kong Institute of
Certified Public Accountants, accounting principles generally
accepted in Hong Kong and the disclosure requirements of
the Industrial Training (Clothing Industry) Ordinance. They
have been prepared under the historical cost convention,
except for available-for-sale investments which have been
measured at fair value. These financial statements are
presented in Hong Kong dollars ("HK$").

CHANGES IN ACCOUNTING POLICIES AND
DISCLOSURES

The Authority has adopted the following new and revised
HKFRSs for the first time for the current year's financial
statements.

HKFRS 1 Amendment

Amendment to HKFRS 1 First-time Adoption of Hong\Kong
Financial Reporting Standards - Limited Exemption from
Comparative HKFRS 7 Disclosures for First-time Adopters

HKAS 24 (Revised)
Related Party Disclosures

HKAS 32 Amendment \
Amendment to HKAS 32. Financial Instruments: Presentation —
Qlassiﬁcation of Rights Issues

HK(IFRIC) - Int 14 Amendments
Amendments to HK(IFRIC) - Int 14 Prepayments of a
~ Minimum Funding Requirement
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CHANGES IN ACCOUNTING POLICIES AND
DISCLOSURES (continued) '

HK(IFRIC) - Int 19
Extinguishing Financial Liabilities with Equity Instruments

Improvements to HKFRSs 2010

Amendments to a number of HKFRSs issued in May 2010
The adoption of the new and revised HKFRSs has had no
significant financial effect on these financial statements and
there have been no significant changes to the accounting
policies applied in these financial statements.

ISSUED BUT NOT YET EFFECTIVE HONG KONG
FINANCIAL REPORTING STANDARDS

The Authority has not applied the following new and revised
HKFRSs, that have been issued but are not yet effective, in
these financial statements.

HKFRS 1 Amendments

Amendments to HKFRS 1 First-time Adoption of Hong Kong
Financial Reporting Standards — Severe Hyperinflation
and Removal of Fixed Dates for First-time Adopters’

HKFRS 7 Amendments
Amendments to HKFRS 7 Financial Instruments:
Disclosures — Transfers of Financial Assets’

HKFRS 9
Financial Instruments®

HKFRS 10
Consolidated Financial Statements*

LY

HKFRS 11
Joint Arrangements*

HKFRS 12
Disclosure of Interests in Other Entities*

HKFRS 13
Fair Value Measurement’

HKAS 1 Amendments
Presentation of Financial Statements — Presentation of
Items of Other Comprehensive Income®

HKAS 12 Amendments
Amendments to HKAS 12 Income Taxes — Deferred Tax:
Recovery of Underlying Assets?
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FINANCIAL REPORTING STANDARDS
(continued)

HKAS 19 (2011)
Employee Benefits*

HKAS 27 (2011) _
Separate Financial Statements*

HKAS 28 (2011)
Investments in Associates and Joint Ventures*

HK(IFRIC) - Int 20
Stripping Costs in the Production Phase of a Surface Mine*

' Effective for annual periods beginning on or after 1 July 2011

2 Effective for annual periods beginning on or aﬁer 1 January
2012

3 Effective for annual periods beginning on or after 1 July
2012

4 Effective for annual periods beginning on or after 1 January
2013

5 Effective for annual periods beginning on or after 1 January
2015

The Authority is in the process of making an assessment of
the impact of these new and revised HKFRSs upon initial
application. So far, the Authority considers that these new
and revised HKFRSs are unlikely to have a significant
impact on the Authority's results of operations and financial
position.

SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES

Impairment of non-financial assets

Where an indication of impairment exists, or when annual
impairment testing for an asset is required (other than financial
assets), the asset’'s recoverable amount is estimated. An
asset's recoverable angpunt is the higher of the asset's or
cash-generating unit’s value in use and its fair value less costs
to sell, and is determined for an individual asset, unless the
asset does not generate cash inflows that are largely
independent of those from other assets or groups of assets, in
which case the recoverable amount is determined for the
cash-generating unit to which the asset belongs.




LS ERE (8) N Impairment of non-financial assets (continued)

WMEECRAEBRBETWESER - HE An impairment loss is recognised only if the carrying amount of
BERE THER - REGEREER  £5 A an asset exceeds its recoverable amount. In assessing value
BR SRR R RS 2§ K- in use, the estimated future cash flows are discounted to their
BEREERERAKRZHANREINEEZR present value using a pre-tax discount rate that reflects current
B BEFESREEHEMNKERR market assessments of the time value of money and the risks

specific to the asset. An impairment loss is charged to the
income statement in the period in which it arises.

BEAERETERAENKRBERZAICHE An assessment is made at the end of each reporting period as
ROBEBETBEERERD - MERE to whether there is any indication that previously recognised
B% > AEGFTIRESEE - BRIEMBUE impairment losses may no longer exist or may have
EEEMNATWRESENBRERESZS S8 decreased. If such an indication exists, the recoverable
ZHEANEREEREBET TRE amount is estimated. A previously recognised impairment loss
BEOSEFSBHBIFEURMRZIEEE of an asset is reversed only if there has been a change in the
BERREESEETWIREE (ENREMT estimates used to determine the recoverable amount of that
B) c BREMWBEESEFASFERERERA ° _asset, but not to an amount higher than the carrying amount

that would have been determined (net of any depreciation) had
no impairment loss been recognised for the asset in prior
years. A reversal of such an impairment loss is credited to the
income statement in the period in which it arises.

FEAL Related parties
ETINERT - BREA LR AR REERESE A party is considered to be related to the Authority if:
(a) EAREHBERZRY E’J%{Eﬁﬁé » BE a) the party is a person or a close member of that person’s

BEAL family and that person

(i) EHIRERESIRD ; (i) has control or joint control over the Authority;

(i) ATEINRBEMEBRLES ; (i) has significant influence over the Authority; or

(iii) BIRERESARNEHREEAS ; (iii) is a member of the key man\agement personnel of the

Authority or of a parent of the Authority;
5 or
by BEALTFETIBERZ — S . (b) the party is an entity where any of the following conditions
applies:

() ZEREIRFHE-—SLBZKE ; (i) the entity and the Authority are members of the same

group;

(i) " ERARAZ BERZHEQAAIE (i) one entity is an associate or joint venture of the other
Eh¥E (REZ-—BEZFLF K entity (or of a parent, subsidiary or fellow subsidiary of
BARSERMBAR) ; the other entity); !

(i) ZEENEIFBYEHEBDE==2 (iii) the entity and the Authority are joint ventures of the
N same third party;

R EHHF20115F3R | CITA Annual Report 2011
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POLICIES (continued)
Related parties (continued)

(iv) one entity is a joint venture of a third entity and the
other entity is an associate of the third entity;

(v) the entity is a post-employment benefit plan for the
benefit of employees of either the Authority or an entity
related to the Authority;

(vi) the entity is controlled or jointly controlled by a person
identified in (a); and

(vi)a person identified in (a)(i) has sighiﬁcant influence
over the entity or is a member of the key management
personnel of the entity (or of a parent of the entity).

Property, plant and equipment and depreciation

Property, plant and equipment are stated at cost less
accumulated depreciation and any impairment losses. The
cost of an item of property, plant and equipment comprises its
purchase price and any directly attributable costs of bringing the
asset to its working condition and location for its intended use.

Expenditure incurred after items of property, plant and
equipment have been put into operation, such as repairs and
maintenance, is normally charged to the income statement in
the period in which it is incurred. In situations where the major
recognition criteria are satisfied, the expenditure for a major
inspection is capitalised in the carrying amount of the asset as
a replacement. Where significant parts of property, plant and
equipment are required to be replaced at intervals, the Authority
recognises such parts as individual assets with specific useful
lives and depreciates them accordingly.

Depreciation is calculated on the straight-line basis to write off
the cost of each item of property, plant and equipment to its
residual value over its estimated useful life. The principal
annual rates used for this purpose are as follows:

Buildings & Over 25 years
Leasehold improvements 10%
Plant and machinery 10%

Fixture, fitting and equipment 10% - 20% (2010: 10%)
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Property, plant and equipment and depreciation (continued)

Where parts of an item of property, plant and equipment have
different useful lives, the cost of that item is allocated on a
reasonable basis among the parts and each part is depreciated
separately.

Residual values, useful lives and the depreciation method are
reviewed, and adjusted if appropriate, at least at each financial
year end.

An item of property, plant and equipment and any significant
part initially recognised is derecognised upon disposal or when
no future economic benefits are expected from its use or
disposal. Any gain or loss on disposal or retirement recognised in
the income statement in the year the asset is derecognised is
the difference between the net sales proceeds and the
carrying amount of the relevant asset.

With effect from the current year, the Company revised the
estimated useful lives for fixture, fitting and equipment by
changing their useful lives from ten years to a range of five to
ten years. This constitutes a change in accounting estimate.
In the opinion of the Authority, the estimated useful lives of
machinery and equipment are more appropriately reflected by
this change. This change has been applied prospectively and
has resulted in an addition in depreciation of approximately
HK$431,000 for the current year.

Leases

Leases where substantially all the rewards and risks of
ownership of assets remain with the lessor are accounted
for as operating leases. Where the Authority is the lessor,
assets leased by the Authority under operating leases are
included in non-current assets, and rentals receivable under
the operating leases are credited to the income statement
on the straight-line basis over the lease terms. Where the
Authority is the lessee, rentals payable under the operating
leases are charged to the income statement on the
straight-line basis over the lease terms.

Prepaid land lease payments under operating leases are
initially stated at cost and subsequently recognised on the

straight-line basis over the lease terms.

1
The buildings are erected on lands granted at nil consideration ,

by the Government of the Hong Kong Special Administrative
Region.
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2.4 SUMMARY OF SIGNIFICANT ACCOUNTING

POLICIES (continued)

Investments and other financial assets

Initial recognition and measurement

Financial assets within the scope of HKAS 39 are classified as
financial assets at fair value through the income statement,
loans and receivables, and available-for-sale financial
investments, or as derivatives designated as hedging
instruments in an effective hedge, as appropriate. The Authority
determines the classification of its financial assets at initial
recognition. When financial assets are recognised initially,
they are measured at fair value plus transaction costs, except
in the case of financial assets record at fair value through the
income statement.

All regular way purchases and sales of financial assets are
recognised on the trade date, that is, the date that the Authority
commits to purchase or sell the asset. Regular way purchases
or sales are purchases or sales of financial assets that require
delivery of assets within the period generally established by
regulation or convention in the marketplace.

The Authority’s financial assets include cash and bank
balances, time deposits, accounts and other receivables, and
listed equity investments.

Subsequent measurement
The subsequent measurement of financial assets depends on
their classification as follows:

Loans and receivables

Loans and receivables are non-derivative financial assets
with fixed or determinable payments that are not quoted in
an active market. After initial measurement, such assets
are subsequently measured at amortised cost using the
effective interest rate method less any allowance for impairment.
Amortised cost is calculated by taking into account any
discount or premium on acquisition and includes fees or
costs that are an integral part of the effective interest rate.
The effective interest rate amortisation is included in finance
income in income statement. The loss arising from impairment
is recognised in income statement in finance costs for loans
and in other expenses for receivables.
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Investments and other financial assets (continued)

Available-for-sale financial investments

Available-for-sale financial investments are non-derivative
financial assets in listed and unlisted equity investments
and debt securities. —Equity investments classified as
available-for-sale are those which are neither classified as
held for trading nor designated at fair value through the
income statement. Debt securities in this category are
those which are intended to be held for an indefinite period
of time and which may be sold in response to needs for
liquidity or in response to changes in market conditions.

After initial recognition, available-for-sale financial
investments are subsequently measured at fair value, with
unrealised gains or losses recognised as other comprehensive
income in the available-for-sale investment revaluation
reserve until the investment is derecognised, at which time
the cumulative gain or loss is recognised in the income
statement, or until the investment is determined to be
impaired, when the cumulative gain or loss is reclassified
from the available-for-sale investment revaluation reserve
to the income statement in other expenses. Interest and
dividends whilst holding the available-for-sale financial
investments are reported as interest income and dividend
income, respectively, and are recognised in the income
statement as income in accordance with the policies set out
for "Revenue recognition" below.

Derecognition of financial assets

A financial asset (or, where applicable, a part of a financial
asset or part of a group of similar financial assets) is
derecognised where:

e the rights to receive cash flows from the asset have
expired;

e the Authority has transferred its rights to receive cash
flows from the asset, but has assumed an obligation to
pay the received cash flows in full without material delay
to'a third party under a "pass-through" arrangement;

* and either (a) the Authority has transferred substantially
all the risks and rewards of the asset, or (b) the Authority
has neither transferred nor retained substantially all the
risks and rewards of the asset, but has transferred control
of the asset.

BIREBRF20115E | CITA Annual Report 2011
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2.4 SUMMARY OF SIGNIFICANT ACCOUNTING

POLICIES (continued)

Derecognition of financial assets (continued)

Where the Authority has transferred its rights to receive
cash flows from an asset or has entered into a pass-through
arrangement, it evaluates if and to what extent it has
retained the risk and rewards of ownership of the assets.
When it has neither transferred nor retained substantially all
the risks and rewards of the asset nor transferred control of
the asset, the asset is recognised to the extent of the
Authority’s continuing involvement in the asset. In that
case, the Authority also recognises an associated liability.
The transferred asset and the associated liability are
measured on a basis that reflects the rights and obligations
that the Authority has retained.

Continuing involvement that takes the form of a guarantee
over the transferred asset is measured at the lower of the
original carrying~amount of the asset and the maximum
amount of consideration that the Authority could be required
to repay.

Impairment of financial assets

The Authority assesses at the end of each reporting period
whether there is any objective evidence that a financial
asset or a group of financial assets is impaired. A financial
asset or a group of financial assets is deemed to be
impaired if, and only if, there is objective evidence of
impairment as a result of one or more events that has
occurred after the initial recognition of the asset (an incurred
"loss event") and that loss event has an impact on the
estimated future cash flows of the financial asset or the
Authority of financial assets that can be reliably estimated.
Evidence of impairment may include indications that a
debtor or a group of debtors is experiencing significant
financial difficulty, default or delinquency in interest or
principal payments, the probability that they will enter
bankruptcy or other financial reorganisation and observable
data indicating that thete is a measurable decrease in the
estimated future cash flows, such as changes in arrears or
economic conditions that correlate with defaults.
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Impairment of financial assets (continued)

Financial assets carried at amortised cost

For financial assets carried at amortised cost, the Authority
first assesses individually whether objective evidence of
impairment exists for financial assets that are individually
significant, or collectively for financial assets that are not
individually significant. If the Authority determines that no
objective evidence of impairment exists for an individually
assessed financial asset, whether significant or not, it
includes the asset in a group of financial assets with similar
credit risk characteristics and collectively assesses them for
impairment. Assets that are individually assessed for
impairment and for which an impairment loss is, or continues
to be, recognised are not included in a collective assessment
of impairment.

If there is objective evidence that an impairment loss has
been incurred, the amount of the loss is measured as the
difference between the asset’s carrying amount and the
present value of estimated future cash flows (excluding
future credit losses that have not yet been incurred). The
present value of the estimated future cash flows is
discounted at the financial asset’s original effective interest
rate (i.e., the effective interest rate computed at initial recognition).
If a loan has a variable interest rate, the discount rate for
measuring any impairment loss is the current effective
interest rate.

The carrying amount of the asset is reduced through the
use of an allowance account and the amount of the loss is
recognised in the income statement. Interest income
continues to be accrued on the reduced carrying amount
and is accrued using the rate of interest used to discount the
future cash flows for the purpose of measuring the impairment
loss. Loans and receivables together with any associated
allowance are written off when there is no realistic prospect
of future recovery.

If, in a subsequent period, the amount of the estimated
impairment loss increases or decreases because of an
event occurring after the impairment was recognised, the
previously recognised impairment loss is increased or
reduced by adjusting the allowance account. If a future
write-off is later recovered, the recovery is credited to
expenditure in the income statement. \
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2.4 SUMMARY OF SIGNIFICANT ACCOUNTING

POLICIES (continued)

Impairment of financial assets (continued)

Available-for-sale financial investments

For available-for-sale financial investments, the Authority
assesses at the end of each reporting period whether there
is objective evidence that an investment or a group of
investments is impaired. =

If an available-for-sale asset is impaired, an amount
comprising the difference between its cost (net of any principal
payment and amortisation) and its current fair value, less
any impairment loss previously recognised in the income
statement, is removed from other comprehensive income
and recognised in the income statement.

In the case of equity investments classified as available for
sale, objective evidence would include a significant or
prolonged decline in the fair value of an investment below
its cost. = The determination of what is "significant" or
“prolonged" requires judgement. "Significant" is evaluated
against the original cost of the investment and "prolonged”
against the period in which the fair value has been below its
original cost. Where there is evidence of impairment, the
cumulative loss — measured as the difference between the
acquisition cost and the current fair value, less any impairment
loss on that investment previously recognised in the income
statement — is removed from other comprehensive income
and recognised in the income statement. Impairment
losses on equity instruments classified as available for sale
are not reversed through the income statement. Increases
in their fair value after impairment are recognised directly in
other comprehensive income.

Fair value of financial instruments

The fair value of investments that are traded in active ma;rkets
is determined by reference to quoted market prices or dealer
price quotations (bid price for long positions and ask price for
short positions), without any deduction for transaction costs.
For financial instruments where there is no active market, the
fair value is determined using appropriate valuation
techniques. Such techniques include using recent arm’s
length market transactions; reference to the current market
value of another instrument which is substantially the same; a
discounted cash flow analysis; and option pricing models.
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Financial liabilities

The Authority’s financial liabilities include accounts and
other payables. Financial liabilities are recognised when
the Authority becomes a party to the contractual provisions
of the instrument.

Financial liabilities are initially recognised at fair value, net
of transaction costs incurred and subsequently measured at
amortised cost using the effective interest method. Financial
liabilities are derecognised when the obligation specified in
the contract is discharged or cancelled, or expires.

Offsettind of financial instruments

Financial assets and financial liabilities are offset and the
net amount is reported in the statement of financial position
if, and only if, there is currently enforceable legal right to
offset the recognised amounts and there is an intention to
settle on a net basis, or to realise the assets and settle the
liabilities simultaneously.

Cash and cash equivalents

For the purpose of the statement of cash flows, cash and
cash equivalents comprise cash on hand and demand
deposits that are readily convertible into known amounts of
cash, are subject to an insignificant risk of changes in value,
and have a short maturity of generally within three months
when acquired.

For the purpose of the statement of financial position, cash
and cash equivalents comprise cash on hand and at banks,
including term deposits, which are not restricted as to use.

Government grants

Government grants are recognised at their fair value where
there is reasonable assurance that the grant will be
received and all attaching conditions will be complied with.
When the grant relates to an expense item, it is recognised
as income over the periods necessary to match the grant
on a systematic basis to the costs that it is intended to
compensate. {
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2.4 SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES (continued)

Revenue recognition

Revenue is recognised when it is probable that the
economic benefits will flow to the Authority and when the
revenue can be measured reliably, on the following bases:

(a) training levy income, based on a fixed percentage on
the F.0.B. value of clothing (including footwear) items
exported from Hong Kong on a monthly basis advised
from the Customs and Excise Department;

(b) dividend income, when the rights to receive payment
have been established; -

(c) interest income, on an accrual basis using the effective
interest method by applying the rate that discounts the
estimated future cash receipts through the expected life
of the financial instrument to the net carrying amount of
the financial assets; and

(d) training course and industrial project income, on a time
proportion basis over the period of the respective
course and project.

(e) Government grants, on a matching basis to the costs
that it is intended to compensate.

Employee benefits

Paid leave carried forward

The Authority provides paid annual leave to its employees
under their employment contracts on a calendar year basis.
Under certain circumstances, such leave which remains
untaken as at the end of the reporting period is permitted to
be carried forward and utilised by the respective employees
in the following year. An accrual is made at the end of each
reporting period for the expected future cost of such paid
leave earned during the year by the employees and carried
forward.

Pension scheme contributions

The Authority operates a defined contribution Mandatory
Provident Fund retirement benefit scheme (the "MPF
Scheme") under the Mandatory Provident Fund Schemes
Ordinance for those employees who are eligible to participate
in the MPF Scheme. Contributions are made based on a
percentage of the employees’ basic salaries and are
charged to the income statement as they become payable
in accordance with the rules of the MPF Scheme. The
assets of the MPF Scheme are held separately from those
of the Authority in an independently administered fund. The
Authority’s employer contributions vest fully with the
employees when contributed into the MPF Scheme.
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5. Y% . BERHR

3. GOVERNMENT GRANTS
Government grants have been received for organising
projects to improve corporate social responsibility among
clothing industry. Government grants received for which
related expenditure has not yet been undertaken are
included in deferred income in the statement of financial
position. There are no unfulfilled conditions or contingencies
relating to these grants. :
4. INCOME TAX
The Authority has been exempted under Section 88 of the
Inland Revenue Ordinance from all taxes under the
Ordinance. As a result, no provision for Hong Kong profits tax
or deferred taxation is required in these financial statements.
5. PROPERTY, PLANT AND EQUIPMENT
EE%E -
S BER #HIEREE
HEEE Hees Fixture,
#F Leasehold Plantand fitting and &%
Buildings improvements machinery  equipment Total
BT BT BT BT BT
HK$ HK$ HK$ HK$ HK$

2011512A318 & 31 December 2011
M2011FE1H818 © At 1 January 2011:

2% Cost 19,413,409 8,120,574 221,169 5,310,790 33,065,942
ZBITE Accumulated depreciation  (19,413,409) (1,073,381) (85,076) (2,354,523) (22,926,389)
IREFE Net carrying-amount S 7.047,193 136,093 2,956,267 10,139,553
7A2011F1818 » At 1 January 2011, net e 7.047,193 136,093 2,956,267 10,139,553
MERREITE of accumulated —
depreciation N
hE - Additions = = = 392,787 392,787
e Disposals — — —  (256,223)  (256,223)
TR R Depreciation provided —  (812,057) (22,117)  (922,176) (1,756,350)
during the year
20118128318 © At 31 December 2011, a8 6,235,136 113,976 2,170,655 8,519,767

HRZEERE net of accumulated
depreciation

72011%12H31H: At 31 December 2011:

.,

"

19,413,409 8,120,574 221,169 5,108,722 32,863,874
(19,413,400) (1,885438)  (107,193) (2,938,067) (24,344,107)

AR Cost -
ZIEE Accumulated depreciation
R EFHE Net carrying amount

& 6,235,136 113,976 2,170,655 8,519,767
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5. PROPERTY, PLANT AND EQUIPMENT (continued)

T EELE -
BER EHERKRE
HEEE Mg Fixture,
#BF Leasehold Plantand fitting and =¥
Buildings improvements méEhin_ery equipment Total
BT BT BT BIT BT
HK$ HK$ HK$ HK$ HK$
2010%12A31H 31 December 2010
20101818 © At 1 January 2010:
RRAR Cost 19,413,409 7,719,995 214,289 5,178,528 32,526,221
ZENE Accumulated depreciation  (19,413,409) (2_68,000) (63,303) (1,839,694) (21,584,406)
IR EFE Net carrying amount — 7,451,995 150,986 3,338,834 10,941,815
720101818 © At 1 January 2010, net — 7,451,995 150,986 3,338,834 10,941,815
HBRZEINE of accumulated
depreciation
wnE Additions == 400,579 6,880 155,150 562,609
He Disposals — — B = (11,853) (11,853)
FAMERE Depreciation provided = (805,381) (21,773) (525,864) (1,353,018)
during the year
72010%12H31H » At 31 December 2010, e 7,047,193 136,093 2,956,267 10,139,553
HREEINE net of accumulated :
depreciation
7201012831H: At 31 December 2010:
RS Cost 19,413,409 8,120,574 221,169 5,310,790 33,065,942
ZEIFE Accumulated depreciation  (19,413,409) (1,073,381) (85,076) (2,354,523) (22,926,389)
MREFE Net carrying amount B 7 047,193 136,093 2,956,267 10,139,553

ZERBTFEREBFITHERFUAZNKE
BENLE -

The buildings are erected on lands granted at nil consideration

by the Government of the Hong Kong Special Administ\rative

Region.
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6. AVAILABLE-FOR-SALE INVESTMENTS

2011 2010
ETT BT
HK$ HK$

BB LEHRARE - BARESR

Listed equity investments, at fair value:
Hong Kong

92,927,000 116,921,000

FR JRBEBEREMEZEWETERN
Tt HERARE EEHEEEE23,994,000/8
T (2010%F : EFIBEEAT,417,50087T) °

FRREBEREERAATHEESHEER
EEEIH HARENRARSRE -

EHRARENAARBETETSRETE
JRB2INRABHFRENTHEE &

WEERREFAER - 855100,741,000
BT ©

During the year, the gross loss (2010: gain) of the
Authority’s available-for-sale investments recognised in
other comprehensive income amounted to HK$23,994,000
(2010: HK$7,417,500).

The above investments consist of investments in equity
securities which were designated as available-for-sale
financial assets and have no fixed maturity date or coupon
rate.

The fair values of listed equity investments are based on
quoted market prices.

The market values of the Authority’s listed equity investments
as at the date of approval of these financial statements were
approximately HK$100,741,000 in aggregate.

7. FEMRIRER ACCOUNTS RECEIVABLE
2011 2010
T BT
2 HK$ HK$
FEURIRFR Accounts receivables 2,294,227 3,021,381
BB __ Impairment ; = (30,789)
2,294,227 2,990,592

JRRERFIRZRAIUEERE - FE
H—MRA/30H - ZEEFERSEERE - I
REBBEHREERBIR - 5088
REEERR SREBASSEHEME
Mg ER - ER EHBR - BRIIREEWRIR
RESRETRMENEF WA EFEBRD
SEHhWEERRE o IRBERE BERIR
RERFEEMERRREMEERR - E
WIRRBRETE ©

The Authority’s trading terms with its customers are mainly on
credit. The credit period is generally around 30 days. Each
customer has a maximum credit limit. The Authority seeks to
maintain strict control over its outstanding receivables and has
an accounting department to minimise credit risk. Overdue
balances are reviewed regularly by senior management. In
view of the aforementioned and the fact that the Authority’s
accounts receivable relate to a large number of diversified
customers, there is no significant concentration of credit risk
The Authority does not hold any collateral or other credit:
enhancements over its accounts receivable balances.
Accounts receivable are non-interest-bearing.

g

S
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7. FEWIRSR (48)
FEWIR RO E R EE BT ¢

ACCOUNTS RECEIVABLE (continued)

The movements in provision for impairment of accounts
receivable are as follows:

2011 2010

&I BT

HK$ HK$
M1A18 At 1 January 30,789 =
HERRERE Impairment losses recognised = 130,789
AT U SR S FRIE Amount written off as uncollectible (30,789) (100,000)
R128318 At 31 December ) = 30,789

EF > BEULFAEEIRRRERERRE
BB K B IR KB 530,789/ T » IR{E
BHBERIIREE %R30,78958 7T © 1A BIRE M AE
WIRRIER B P AR R REREHTAR
FUREIRFRIE

HRER A 3 S 3 0 M 9 P WROOR SRR O R e 20 AT

In the prior year, included in the above provision for impairment
of accounts receivable is a provision for individually
impaired accounts receivable of HK$30,789 with a carrying
amount before provision of HK$30,789. The individually
impaired accounts receivable relate to customers that were
in default and are not expected to be recovered.

An aged analysis of the accounts receivable that are not

T considered to be impaired is as follows:
- 2011 - 2010
&I BT
HK$ HK$
B HA SR E R B D A{E A Neither past due nor impaired and less than 1,747,072 2,412,798
1 month past due
BE1ZE3EB 1 to 3 months past due 333,165 400,794

BHABME A L £ Over 3 months past due 213,990 177,000

2,294227 2,990,592

INDEPENDENT AUDITORS' REPORT a I T st 5 il Q¥ <
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Receivables that were neither past due nor impaired relate
to a number of diversified customers for whom there was no
recent history of default.

Receivables that were past due but not impaired related to
a number of independent customers that have a good track
record with the Authorit}. Based on past experience, the
members of the Authority are of the opinion that no
provision for impairment is necessary in respect of these
balances as there has not been a significant change in
credit quality and the balances are still considered fully
recoverable.




8. TAMRIA & &R HAib FEWIIRRR 8. PREPAYMENTS, DEPOSITS AND OTHER
= RECEIVABLES :
2011 2010
T BT
HK$ HK$
FANRIE Prepayments 3 47,449 255,804
B R H AL BOIRR Deposits and other receivables 1,032,227 935,741
1,079,676 1,191,545
tEEYEARNHNE SMEERRFEL None of the above assets is either past due or impaired.
AR NI SR 4568 - TR HANE A 2had The financial assets included in the above balances relate
£ o to receivables for which there was no recent history of
default.
9. HeRHREZFHIEH 9. CASH AND CASH EQUIVALENTS
2011 2010
T BT
HK$ HK$
HERIBITESR Cash and bank balances : 9,274,343 9,003,744
EHFER Time deposits 1,703,962 1,700,984
ReRRE%EER Cash and cash equivalents 10,978,305 10,704,728
BITFRUE ARITERRETE » REUE Cash at bank earns interest at floating rates based on daily
BRZRFNEWA - ERINFFHIREER » bank deposits rates. Short term time deposits are made for
EHERX T %gﬁ_@g LR+ BLAE varying periods of between one day and three months
RIS HA T R SR RIS » BRELRI B UL A o depending on the immediate cash requirements of the
ﬂ?i%ﬁﬁ%ﬁ%%}ﬁ B 17404 T 3FF £ 6 4 40 2% Authonty, gnd earn interest at the respective shprt ter'm
. time deposit rates. The bank balances are deposited with
HE2% creditworthy banks with no recent history of default. -
10. FEfIRER 10. ACCOUNTS PAYABLE

IR A TR - BE—REN30BRE

The\accounts payable are non-interest-bearing and are
normally settled on 30-day terms.

4
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1. Bib ek R ET &R = 11. OTHER PAYABLES AND ACCRUALS
A 2011 2010
&I BT
HK$ HK$
IEFEW A Deferred income 1,180,539 2,545,831
H AR IRR Other payables 315,459 390,284
Pt &R Accruals 2,347,972 2,251,976
3,843,970 5,188,091
HihEFRRATTE  WBEE=BEAR Other payables are non-interest-bearing and have an
\%ﬁ ° average term of three months.
12. LB EE 12. GENERAL RESERVE
MBI ENER (BRE) KHE171E 0 FI4k In accordance with the Industrial Training (Clothing Industry)
BRALFIBERNES()TEEHER Ordinance Section 17, all funds of the Authority that are not
BEREESERTRERGE TN KT immediztel;ll( requireq ma;l; bek(i) depoiite(:jdbontf':xetli:.depo.si:
(BT ) BikE 5 — RS A in any bank or savings bank nominated by the manc!a
- o = iR T Secretary of the Government of the Hong Kong Special
’f_ﬁ/}i ﬁﬁ?’t\% E’Jﬁf;{?ﬁﬁ%?ﬂﬁ; j‘(\")Z" Administrative Region ("Financial Secretary") either generally
ﬂ%?%?ttlﬁ  ARAREINIRBRARBEEHE or, in any particular case, for that purpose; or (ii) subject to
B/IRE ° the prior approval of the Financial Secretary invested in
such investments as the Authority thinks fit.
13. FEANLR S ~ 13. RELATED PARTY TRANSACTIONS
JIFRBDEESEAS 23RN : Compensation of key management personnel of the Authority:
- i ]
2011 2010
I BT
HK$ HK$
CHEETEF i Short term employee benefits 1,680,000 1,680,000
ZEEEF Post-employment benefits 12,000 12,000
BEEEBAES 2 HRENERE Total compensation paid to key 1,692,000 . 1,692,000
' management personnel S

-




14. £ T RER - 14.

RSB TE

B B-HESRIT AN

FINANCIAL INSTRUMENTS BY CATEGORY

The carrying amounts of each of the categories of financial

HENT : instruments as at the end of the reporting period are as follows:
2011 2011 : Al E
SREE Financial assets BRR STRMEE
FE R FX Available-
Loans and for-sale a5
receivables financial assets Total
BT BT BT
HK$ HK$ HK$
A HERE Available-for-sale investments = 92,927,000 92,927,000
FEWIRFR * Accounts receivable 2,294,227 — 2,294,227
SRIEEEEEN Financial assets included in prepayments, - 1,032,227~ N — 1,032,227
NE - BERHM deposits and other receivables
FEWRSRR (FIEE8) (note 8)
HeRhREEEER Cash and cash equivalents 10,978,305 — 10,978,305
2 14,304,759 92,927,000 107,231,759
SREE Financial liabilities A=t
Financial
= liabilities at
amortised cost
BT
HK$
FEAFIRFR Accounts payable 122,845
SRIBEREAME[  Financial liabilities included in other 315,459
TR R FESHE A payables and accruals (note 11)
(P 11) e \ :
5 438,304

4
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14. £ T RER (48) : =

2010

(continued)

14. FINANCIAL INSTRUMENTS BY CATEGORY

5% 2010 A HE
o SRMEE Financial assets gk EMAE
\/) FEURIRTR Available-
1;? Loans and for-sale At
A receivables financial assets- Total
2 BT T BT
Eﬂi HK$ HK$ HK$
_A:E& THEHERE Available-for-sale investments = 116,921,000 116,921,000
/_é: FEW IR R Accounts receivable 5 2,990,592 — 2,990,592
= SRMEEBRERN Financial assets included in prepayments, 935,741 — 935,741
= MIE - BERHA deposits and other receivables =
FEURIRTR (PiEE8) (note 8) =
m ReRReLEEER Cash and cash equivalents 10,704,728 — 10,704,728
— 14,631,061 116,921,000 131,552,061
m Y
g SRAaHE - Financial liabilities 5=V
L BEHA AR
_CZ Financial
) ~ liabilities at
% amortised cost
= = BT
5 HK$
)
< FEAIRFR Accounts payable . 192,370
= sReEEEEMES Financial liabilities included in other 390,284
Z = = S
L IR R ESTE A payables and accruals (note 11)
o (B=E 11)
Z
L e i 582,654
D_ b
L o
(A
Z
S
= S
—




15. ARBEEERRE

FRBERAUT ERABUEBERKESH
TENAREHE: \

F—E  REEREEREENERT SN
RE CRAR) RFFEZQRE

F2E  REAERNHIIRAABEEER
FENERRAZY (TEERBE
BEE) RtBZARE

$ZE  REGERAHSIRAAEEEA
FENEERASHLEERTHE
ROTSUE (FTHRBASH)

15. FAIR VALUE HIERARCHY

The Authority uses the following hierarchy for determining and
disclosing the fair values of financial instruments:

Level 1: fair values measured based on quoted prices
(unadjusted) in active markets for identical assets or
liabilities

Level 2: fair values measured based on valuation techniques
for which all inputs which have a significant effect on
the recorded fair value are observable, either directly
or indirectly

Level 3: fair values measured based on valuation techniques
for which all inputs which have a significant effect on
the recorded fair value are not based on observable

KRBT NRE market data (unobservable inputs)
BERARLEENE : Assets measured at fair value: F1EREE
Level 1 and total
BT
< HK$
M20115E128318 As at 31 December 2011
AEHERE Available-for-sale investments 92,927,000
—tWmRETER (FiE 5) — listed equity instruments (note 5)
7201012431 ET As at 31 December 2010
aHEERE Available-for-sale investments 116,921,000

—LmBREIR (FiFE5)

— listed equity instruments (note 5)

R201MF12A3MBREFERN  DAEES
RMBRBEIB R E2E 2 BN AT EEE » LA
MEEEAREHEIE -

16. SRR EEN BN REE

FHRFENERMTAEURERVITES - EH
ERRAEHERFRERE - $AZES
MITEEERIRBENEEREES - JIMR
RTERERKEBRTERELNHMLE
BMEEREE  HIAELIRRR ENIRRE o

FR - RIREHHELBETAEHMITAN

x5 e

During the year ended 31 December 2011, there were no
transfers of fair value measurements between Level 1 and
Level 2 and no transfers into or out of Level 3.

LY

16. FINANCIAL RISK MANAGEMENT OBJECTIVES
AND POLICIES '

INDEPENDENT AUDITORS' REPORT ﬂ O T s 0 M SR k<) i

The Authority’s principal financial instruments comprise cash
and bank balances, short term deposits and available-for-sale
investments. The main purpose of these financial instruments
is to raise finance for the Authority’s operations. The Authority
has various other financial assets and liabilities such as
accounts receivable and accounts payable, which arise
directly from its operations.

It is, and has been, throughout the year under review, tﬁe
Authority’s policy that no trading in financial instruments shall
be undertaken.

-
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BB MERNER  FIMKEIRE
HEAZERNRRRZWUTER  UAREFA
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AND POLICIES (continued)

The main risks arising from the Authority’s financial
instruments are market risk, credit risk and liquidity risk.
The board reviews and agrees policies for managing each
of these risks and they are summarised below.

Market risk

The Authority’s exposure to the risk of changes in market
prices relates primarily to the Authority’s available-for-sale
investments with floating market prices. The Authority’s
available-for-sale investments are listed on the Hong Kong
stock exchange and are valued at quoted market prices at
the end of the reporting period. The members of the Authority
manage this exposure by maintaining a portfolio of investments
with different risks. =

The market equity indices for the Hong Kong stock
exchange, at the close of business of the nearest trading
day in the year to the end of the reporting period, and their
respective highest and lowest points during the year were
as follows:

201145 1A 20105 =ME
= 12A318 2011 NN 2010
31 December High/low 31 December High/low
2011 2011 2010 2010
BB — EEREHY Hong Kong — Hang Seng Index 18,434 24,420/ 23,035 24,989/
16,250 18,972

A\

,
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TREINEMBEMBEBESTEZBRT
RATHEMB BB - UHERAEREE
RARENBEHRBEE A ZDIAEESEZSY
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16. FINANCIAL RISK MANAGEMENT OBJECTIVES

AND POLICIES (continued) '

Market risk (continued)

The following table demonstrates the sensitivity to every 1%
change in the fair values of the equity investments, with all
other variables held constant and before any impact on tax,
based on their carrying amounts at the end of the reporting
period. For the purpose of this analysis, for the available-
for-sale investments, the impact is deemed to be on the
available-for-sale investment revaluation reserve and no
account is given for factors such as impairment which might
impact on the income statement.

Zhn/ ORd) 2 (Rd)

<t

S

milis
b=l

2011

2011

AEHERE EMRARE
AHEERE LHRARE

Available-for-sale investments listed in Hong Kong
Available-for-sale investments listed in Hong Kong

i

2010

2010

AHEERE LmRARE
AHEERE EmRARE

Available-for-sale investments listed in Hong Kong
Available-for-sale investments listed in Hong Kong

 REE BA
Increase/ Increase/
(decrease) (decrease)

in carrying amount in equity
% BT

HK$

+1% 929,270

-1% (929,270)

+1% 1,169,210

-1% (1,169,210)

=EERE
HRFBRAEREREERFNE=FETR
5 o BIRIMBOEE - IERZREERK
ETRZNEFHRANERS  HREEF
EHIRAEE T KB BAGE - HAEMBE
FEETHIRE BRI o WO - HIRBEHEE
FEWOIRRIEAERER - 3R RIRER
WARERK o

JRREEMEREE (BERAERREEE
HE - TRHESHIRE) FERRKER
ZHFEN BERARUZZLRITERE
FEBR - =

HRIRBRAAEREERFNE=ER
R - MEAER - JRBALEBRED
HIEEmME o

Credit risk

The Authority trades only with recognised and creditworthy
third parties. It is the: Authority’s policy that all customers
who wish to trade on credit terims are required to pay
deposit in advance except for certain customers who have
signed strategic alliance agreements to jointly develop
ongoing projects with the Authority. In addition, receivable
balances are monitored on an ongoing basis and the
Authority’s exposure to bad debts is not significant.

The credit risk of the Authority’s other financial assets,
inch comprise cash and cash equivalents and
available-for-sale investments, arises from default of the
counterparty, with a maximum exposure equal to the

carrying amounts of these instruments.
!

Since the Authority provides services only to recognised"*

and creditworthy third parﬁes, there is no requirements for
collateral. There are no significant concentrations of credit
risk within the Authority.
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16. FINANCIAL RISK MANAGEMENT OBJECTIVES

AND POLICIES (continued)

Liquidity risk

The Authority’s objective is to maintain a balance between
continuity of funding and flexibility through investment and
disposal of available-for-sale investments.

The maturity profile of the Authority’s financial liabilities as
at the end of reporting period, based on contractual
undiscounted payments, is as follows:

RERBFRDAE
5 On demand or less than one year
5 2011 2010
BT - BT
HK$ HK$
FERRIR Accounts payable 122,845 192,370
SRE EEEEMEMIRRR Financial liabilities included in other payables 315,459 390,284
FEstEH and accruals s

438,304 582,654

EAREE & Capital management

17.

MR EAEENTEBEARBIREE
BEENED  URREFERENERLZ
RFFEER o

JMBERHEARE  RELERRE2E
EREBEEZRRISEFHAR - Bk
WARELRRE - JIRBFRBIEIR (R
KE) GROEABRERHESRYE - JI
RBETZEAIRZEREREZE - BE
20115128318 R2010F12A31HLFE -
B BRSEFLEEE -

IEmRAER

HHBEREECR201254 523 8 Bt A8t
BRBR MR -

The primary objective of the Authority’s capital management is
to safeguard the Authority’s ability to continue as a going
concern and to maintain healthy capital ratios in order to
support its business.

The Authority manages its capital structure and makes
adjustments to it, in light of changes in economic conditions
and the risk characteristics of the underlying assets. To
maintain or adjust the capital structure, the Authority\may
adjust and manage all the funds and property of the Authority
in accordance with the Industrial Training (Clothing Industry)
Ordinance. The Authority is not subject to any externally
imposed capital requirements. No changes were made in
the objectives, policies or processes during the years ended
31 December 2011 and 31 December 2010.

S

17. APPROVAL OF THE\FINANCIAL STATEMENTS

The financial statements were approved and authorised for
issue by the members of the Authority on 23 April 2012.
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